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PREAMBLE 
It is the mutual concern of the Board and the entire um6essional staff that our 
schools provide &dents with the best instrudion and learnink environment obtainsible. 
The Board and the Assodation believe that the objectives of the educational program 
are realized to the highest degree possible when mutual understanding, c&&&ion 
and effective communication exist among the Board, the Assodation, the 
Administration, and the teaching staff. The mmmonality of goals and interests reflects 
the professional mncept of + r e d  responsibility in program development which can be 
achieved only through an open and free exchange of views with all parties participahg 
in deliberations leading to the d-tion of matters of mutual conrrm 
It is recognized that members of the professional staff require specialized 
qualifications; that hat pfessional preparation qualifies them to make significant 
conhibutions to the determination of the educational program and to the conduct of the 
educational affairs of the district; that the s u m  of the educational program depends 
upon the maximum utilization of the abilities of teachers and the responsiveness of the 
teachers to the intellectual and emotional needs of the students. 
The Board and the Association seek to foster recugnition among students of 
individual freedom and social responsibility, to inspire meaningful awareness of 
demwatic institutions, and to instill appreciation of the values of individual liberty 
and personality. It is isrecognized that these democratic values can best be transmitted in 
an atmosphere in which academic freedom and freedom of individual conscience, 
assodation and expression for teachers and students are encouraged. 
I 
Teachers are responsible for maintaining a high level of professional senrice to 
the welfare and benefit of their students. It is only in this atmosphere that the teacher 
can best meet hisfher professional obligations. The Board will sincerely foster the 
dedication expected of the teachers by planning constructively to provide the best 
facilities obtainable, and by assisting teachers in the advancement of their skills and 
techniques. 
AGREEMENT I 
AGREEMENT effective as of the 1st day of July, 2002 by and b e e n  the Board 
of Education, Bedford Central School District, WestChester CO*, New York 
(hereinafter d e d  the "Board"), and the Bedford Teachers' Assodation (hereinafter 
called the "Association"). 
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ARTICLE ONE - Recognition 
A. Exclusive Remesentation: The Board recognizes the Assodation as the exclusive 
representative under the Public Employees' Fair Employment Law of a negotiating unit 
consisting of dassroom teachers and ancillary personnel which indudes full-time 
classroom teachers, part-time dassroom teachers (those employed for 20% or more of a 
standard work year with pro-rating of hinge benefits based on time worked, subject to 
limitations beyond the Board's control), guidance anmelors, psychologists, social 
workers, occupational therapists, library media spedalists, speech therapists, 
elementary consulting teachers, case managers, enrichment teachers, reading 
consultants, teaching assistants, teachers of English as a second language, learning 
disabilities specialist, department coordinators, registered nurses, special education 
teachers, teachers of the gifted, bilingual teachers and elementary ESL consultant 
teachers and elementary math consulting teachers. Teaching assistants are affected only 
as specihlly noted in Artide 34. Registered Nurses are affected only as spedfically 
noted in Ar(icle 35. Occupational Therapists are affected only as specifically noted in 
Artide 36. Certified Occupational Therapist Assistants are affeded only as spedfically 
mted in W e  37.
As used in this Agreement, the word 'teachef shall mean any members of the 
negotiating unit covered under the terms of this apement. 
B. p. The exclusive recognition accorded to 
the Association hereunder shall remain in full force and effect, and the Assodation shall 
have unchallenged -tation status, until February 1,2005. This recognition and 
status shall thereafier automatically be renewed for additional two (2) year periods aft- 
February 1,2005, unless another employee organization is certified to teachers in the 
negotiating unit described in Paragraph A under the procedures of the Public 
Employees' Fair Employment Law. 
ARTICLE TWO - Newly Employed Personnel and Voluntary Transfers 
A. Notice of Assienmenk Notice of assignment to spedfic positions for al l  newly 
employed personnel shall be given as soon after appointment as possible. Assignment 
shall be within the type of service for which the teacher has been appointed by the 
board. 
B. Vacancies and Transfers 
1. Whenwa a vacancy and/or a new position occur, such a vacancy and/or 
new position will be posted in each school building. 
2. Teachers who desire a transfer to another building may give notice of that 
desire by filing a written statement with the Superintendent or hidher 
designee ordinarily no later than April 1 for the subsequent school year. 
When a vacancy occurs it will be posted pursuant to Article III. A teacher 
who expxesses a desire for transfer will be granted an interview if he/she 
so requests. No such interview need be afforded if the teacher has been 
interviewed for a similar position within the last three yqus unless there 
has been a change in p-pals or, application has been made to a 
difkrent s c h d  
3. Each applicant for a particular position shall be notilied as to who was 
appoided to thi! position within one (1) week a fk r  the appoinhnent i s  
made. The Bedford Tpacher's Association ("BTA") shall be notified in the 
event that a transfer request is denied. 
C. Determination of Rwuests fo; Voluntarv Transfers. In the determination of 
requests for voluntary transfers, relevant qualifications, the best interest of the school 
+tan and the wishhs of the teacher(s) 'i-eq&ting a transfer (to the extent that same do 
not conflict with the instructional requirements of the school system) shall be 
considered. 
D. Elementam Lwel Transfers: Teachers at the elementary level who have been 
involuntarily transferred because of dedining enrollment may request a voluntary 
transfer wlthin their tenure areas in subsequent years, stating school(s), grade lwels or 
areas preferred. These requests will be honored provided the teacher is qualified and 
the transfer will not have a negative impact on the staffing and programs of the schools 
Such transfer may not require the involuntary transfer of another staff member. 
ARTICLE THREE - Promotional and Vacant Positions 
A. When positions on the professional staff are created or otherwise become vacant, 
it shall be the policy of the administrative staff to review carefuny the qualifications of 
teachers presently on the staff as well as to search for qualified persons outside the sW. 
B. Extra-cunidar Vacanaes: When a vacancy exists in any position listed under 
Article 22.1., either because of a resignation or because the administration hnds an 
individual's senice unsatisfactory, then the position will be advertised within al l  the 
schools and subsequently offered to the most qualified candidate from the hculty. 
Criteria for determining qualifications will be developed by the admhisiration If there 
is no qualified candidate horn the faculty, the position will be advertised outside the 
faculty and then offered to the most q u a E d  candidate. Although such positions are 
annual appointments, once a non-faculty member is appointed, he or she will hold the 
position until resignation or until services are terminated because of unsatisfactory 
performance; the school district will not be required to re-open the position yearly to 
faculty members. 
C. Notice of Vacancies: Teachers who wish to become candidates for promotional 
or lateral positions should notify the Superintendent of their wishes. Notices of vacancy 
wi l l  be published by the Pmonnel Office and sent for posting to the Building Vice 
Resident last designated by the BTA. During the summer, if a position becomes vacant 
the Superintendent will notify the appropriate teacheds) in writing. In addition, the 
Superintendent shall send a list of positions to be Wed to the President of the 
Assodation 
D. Teachers who desire to apply for such vacanaes shall submit their applications 
in WT&I~ to the Superintendent within the time limits specified in the notice. 
E. Such vacancies shall be f l e d  on the basis of qualifications for the vacant post. 
t 
F. Interviews for Promotional ~ositions:' Each appliolnt for a pmmotional position 
shall receive an interview. If an awlicant who is not selected reouests an avwintment 
. . 
to discuss why he/she was not selh'cted, it shall be granted. 
I .  G. Administrative Apwintmentg In d e t w g  appointments for the positions of 
principal, head teacher, and any position jwhidr has responsibility for supervising 
teachers, the Superintendent will consult with a committee of teachers, chosen jointly by 
the Association and the Superintendent, rebresentative of those who will be directly 
supervised by the person to be appointed. j 
ARTICLE FOUR - Involuntary Transfers i 
Criteria 
A. 1. The parties agree that invol&tary transfers will be made only in the 
following rases. (1) Eme&cy, (2) To prevent interference with 
instrudional pro- (3) Ellmination of positions due to program 
reduction and/ or declining enkollment (4) for program expansion, or (5) 
for previously identified t e a k r  performance issues. Additionally, a 
teacher who has been found to be not satisfactory may be transferred 
without consent within his oq her tenure area in order to provide the 
teacher with an opportunity to improve performance. Where such a 
transfer is made, the teacher $ not be fbmally evaluated during the 
Fust year in the new assignment. During this year observations wiU be 
made in accordance with the piovisions of Article 6.C. 
! 
2. Notice of involuntary transfers for the following year shall be given to 
teach- in writing by May 1 of the precedhg year. 
B. Procedures: An involuntary transfer shall be made only after a meeting between 
the teacher involved and the Superintendent or hislher designee, at which time the 
teacher will be notified of the reason therefore. In the event that a teacher obiects to the 
transfer at this meeting, upon the request of the teacher, a meeting will be heid behveen 
the Assodation's representative and the Superintendent to discuss the matter. 
resultingkom a transfer based upon the finding of unsatisfactory 
service may be Ned at Stage 4 (Article 28). 
C. Procedures affecting personnel employed in positions that are to be eliminated 
appear in Article 9 of this Agreement. 
ARTICLE FNE - Summer School, Evening School, Adult Education Employment 
Home-Bound Instruction and Summer Academy. 
1. All openings for summer school positions, evening school positions, 
summer academy, extended school year and evening adult education 
positions shall be posted in each school building as early .as possible. 
Teachers who have applied for evening school and evening adult 
education shall be notified of their status as early as possible. Summer 
school openings will be published and posted no later than the preceding 
April 1. 
2. The dishict shall make every effort to determine the actual number of 
teachers required for summer school in determinjng the number of 
summer school teaching positions. Such estimate shall be based on prior 
summer school experience and other attendance projections. 
3. The District shaU inform teachers of their summer school employment 
status within three (3) working days after passage of the budget or by 
May 25, whichever is sooner. It is understood that any summer school 
employment is contingent on passage of the budget as 6rst submitted to 
the voters in the disbict. 
4. Once a teacher is nobfied of hislher acceptance for summer school 
employment, helshe shall be employed in a professional capacity for the 
period specified at the agreed compensation. 
5. Notification that a teacher has not received a summer school assignment 
shall state that there are no positions available at that time. However, if 
jobs become available, teachers who have applications on file shall have a 
right of first refusal. A teacher exercising the right of first refusal must 
notify the Dishict within thee (3) days after being made the offer of 
his/her derision to accept or decline the position The aikria in Section 
'8' which follows shall be applied in determining which teachers shall be 
offered the right of first refusaL 
B. -Extende 
School Year and EV en: i The following aitexia, listed in the 
order of application will be used in the selection of summer, evening school summer 
academy, evening adult education personnel and extended school year a s s i p e n t s  
1. To the extent possible, all vamaes  shall be filled by regularly appointed 
teachers, as defined by this wnhct, employed by the Board. 
2. Teachers with prior successful summer, evening school summer 
academy, extended school year or adult education teaching experience in 
the program shall receive preference over those without such experience, 
for the first two (2) years of operation of summer school. For the next two 
(2) years of operation, they shall not receive prekrence over teachers who 
meet criteria described in M d e  5.8.1. and M e  5.8.3, but who lack ; 
such scperience. This alternating pattern shall continue thereafter. 
3. A teacher who is scperienced and certified in a subject shall receive 
prekrence over a candidate who lacks certification and/or experience. 
C. Leaves for Summer School and Extended School Year Personnel: Teachers in the 
summa school system shall be entitled to two (2) sick leave days and one (1) personal 
day, with reason, each session. 
D. Home-Bound Instructiom At the beginning of each school year notice will be 
posted in each school of the fomtion of a pool of teachers who wish home-bowd 
instructton assignments. Homebound instruction is defined as that which the district 
must provide to students who are unable to attend schooL 
Assignments for home-bound instruction will be made whenever possible from 
the pool of applicants whose names have been received at the beginning of each school 
year. Staff members can be given home-bound instruction assignments only when that 
instruction takes place during after-xhool hours. With the approval of the 
Superintendent, teachers may provide homebound instruction to their own students in 
the event of injury and/or illness. Compensation for home-bound instruction is covered 
in M d e  22.L5 of this Agreement. 
E. Leaves for Evenina School Personnd The teacher of evening school English 
shall be entitled to two (2) sick days and one personal day if that day is linked to the use 
of a personal day on a regular school day. 
ARTICLE SD( - Supervision, Evaluatibn and Rehiring 
A. All monitoring or observation or other processes directed toward evaluation of 
the competence of a teacher shall be conducted openly and with full howledge of the 
teacher. 
1. Observation and evaiuation of a teacher shall be made upon the forms 
developed coIlaboratively by the Administration and the Bedford 
Teachers' Assodation 
I 
2 Each teacher shall be given a blank copy of the applicable form before the 
obsavation/waluation process begins. 
I 
C. Observation and Evaluation Proaedureg: 
1. Each year all teachers shall be notified in writing of the person(s) having 
formal evaluative and/or observation responsibilities toward the teacher. 
Any change must be ini writing. Each teacher is entitled to supervision and 
evaluation in a p~okssional manner. In cases where teachers are notified 
of multiple observers,, the evaluator responsible h the final evaluation 
will be so designated. 
2. Each staff member responsible for making an observation of a tenured 
teacher shall 0bSe~e the teacher a minimum of two (2) fd periods in the 
secondary schools and two (2) dass periods in the elementary schools. 
Non-tenured teachers shall be observed a minimum of three (3) periods. 
For these observations, the teacher and observer shall confer briefly about 
the nature of the class to be observed and the goals and techniques of the 
lesson planned. Within five (5) days of the observation, a post-observation 
conference will be held. For any additional observations, the teacher and 
the observer shall c o n k  beforehand, if at al l  possible. 
Where more than one observer is assigned to a tenured teacher, the 
number of formal observations made by each may be reduced to one by 
mutual consent. In an waluation year, at least one (1) obsavation must be 
made prior to January. 
3. A post-observation amference between the observer and the teacher will 
include informal discussion of the lesson observed. 
Information discussed will include any areas which are of suflicient 
concern to the observer to necessitate change in the teacheis behavior. 
These areas, if any, are to 9 dearly delineated and put in writing along 
with suggestions for change. The administration recognizes its obligation 
to assist teachers in implementing such change. 
At the teacher's request, the observer will provide written suggestions to 
the teacher to help him/her,grow professionally. 
i 
4. A post observation confer nce will be held within five (5) days of tht 
'i observation. A copy of each written report of an observation will k 
furnished to the teacher involved within ten (10) school days following tht 
post observation conference. Any grievance resulting from this clause ma] 
be hled directly at Stage 3 (Article 28). 
I 
i 
Such teacher shall have @e right to discuss the report with his/he 
observer and to submit within ten (10) working days a written answer tc 
the report which shall be attached to it in &/her file. The time limits b 
this paragraph may be e x t ~ d e d  upon mutual written agreement. 
I 
5. Tenured teachers who are kgaged in the evaluation cycle may partiapat 
in an "alternative" approach to the traditional evaluation. The followin 
"alternative" options are a 
a. Provide staff development activities within a building or across tk 
district; 
I 
b. Develop a professio? portfolio; 
c. Conduct an action *?ear& project; 
d. Create a technology integration project; or 
I 
e. Any other spedfic /activity or set of activities which the prind~ 
and tenured teac* dehe, and agree will be growth-inducing f 
the teacher and ithe school and which are not otherwi 
i 
compensated by the district Such examples may indude peer 
coaching; developing a project which addresses cultural diversity 
needs of the students and school; writing an artide for professional 
publication; coaching new teachers in pedagogical practices; 
aeating linkages between the school and community organization 
to benefit students; engaging in a joint effort with other teachers in 
the district to address a curriculum issue; and, identifying means to 
support the district's goal of increasing minority student 
representation in curricular and cmumcular activities. Any 
activity 6f this sort must extend beyond the n o d  responsib'ities 
associated with a teachds daily job performance. 
Tenured teachers interesfffd in submitting a proposal for an 'alternative' 
approach to the traditional evaluation shall: 
receive approval by the principal and/or director, and 
subsequently by the Superintendent; 
have completed one full evaluation cycle after the receipt of tenure; 
meet with their principals by October jnb to discuss their potential 
partidpation and declare their interest and subsequent to such 
meeting, but no later than October WLk, submit a written proposal 
outlining the plan. Such plan must be signed by the teacher and 
the principal to signify their agreement on the alternate activiv, 
meet with the prinapal mid-year to review the progress of the 
project; 
complete a typed statement at the end of the school year desaibi i  
the project or activity and 'what they did" and "what they 
learned," which shall be appended to the teachefs evaluation as 
part of the record. 
Teachers partiapahng in this alternative project will have their formal 
evaluations waived. Teachers will receive a final written evaluation which will 
comment on their overall performance, including their teaching. Prindpals and 
' other observers may still visit the teacher's classes informally. Teachers that 
complete an alternative project during their last evaluation cycle must participate 
in a formal observation process the following cycle. 
D. Final Evaluation R~Do& A copy of each final evaluation report shall be 
furnished to the teacher involved by March 22 for non-tenured teachers and by June 1 
fur tenured teachers. 
E. Each teacher shall countersign any report of an observation or any final 
evaluation report to indicate that helshe has seen the report, with the understanding 
that such signature does not necessarily indicate agreement with the contents of the 
report 
F. Evaluations 
1. Tenured teachers will be evaluated every three (3) years. The evaluation 
will be conducted as stipulated in these artides with the understanding 
that observations and a written summary of the observations may b;! 
made during the threeyear period covered by the evaluation. Any 
tenured teacher who receives an unsatisfactory rating on hislher formal 
evaluation will be evaluated annually thereafter until helshe receives a 
satisfactory rating. Following the satisfactory evaluation helshe will be 
exempt from evaluation for the next three-year period. Any tenured 
teacher who requests more frequent evaluations will be granted that 
request in accordance with other provisions of this article. Such request 
will be made in writing by December 1. 
2 Part-time teachers (those employed twenty percent (20%) or more of a 
standard work year) will be evaluated annually for their first three (3) 
years and thereafter in accordance with provisions of this article as set 
forth in paragraph F.1. 
3. Teachers who have formally announced retirement and who are in their 
last year of employment may, at the discretion of the administration, be 
exanpt from supervision and evaluation as described in this article. 
4. Notwithstanding the foregoing, the Association recognizes the Board's 
obligation to conform to the statutory andlor regulatory requirement for 
annual evaluations. 
G. Termination of Non-Tenured Emulovees: 
1. Non-tenured teachers shall be notified of their employment termination 
(sccept for reasons of dedining enrollment) in writing no later than April 
15 (or the preceding Friday, if April 15 occurs during a xhool recess) of 
the year in which thee employment is being terminated unless there is a 
mutual agreement regarding a postponanent of that notification If there 
is a postponement, the teacher will be notified as soon as possible. 
Notification of employment termination pursuant to this section for a 
teacher whose probationary period ends at a time other than the 
beginning of the school year shall be given in writing no later than 90 days 
prior to the end of the probationary period. 
2. The administration reaognizes its obligation to counsel with and assist 
non-tenured teachea so that they will have every opportunity to attain 
the lwel of professional competence necessary to be given tenure. 
3. A non-tenured teacher who is not rehired for the next school year shall 
have the right, if he/she so requests, to a conference with &/her 
evaluator and the Superintendent or hidher designee. If such a teacher is 
not satisfied with his/her conference, he/she may request a dosed 
meetiflg with t& Board of Education at which Assmiation representatives 
may be present to discuss the reasons why he/she was not rehired. This 
request will be granted. 
ARTICLE SEVEN - Teacher Files 
A. Contenk Official teacher files in the school and district offices will contain only 
m a t d  and information necessary to establish a progress record of the teachefs 
service. 
B. flacement of Materials: Except for materials submitted prior to a teachefs 
employment, no material or information alleging a deficiency in a teachefs conduct, 
service, character or personality will be placed in the file unless the teacher has had an 
opportunity to review the material. A teacher will acknowledge that he/she has read 
this material by affixing hidher signature on the actual copy to be filed, with the 
statement that such signature in no way indicates agreement with the contents thereof. 
C Ridt to Reswnd: The teacher will have the right to provide an answer or 
expianation for any material in hidher file, and hidher written and signed statement 
will be attached to the Be copy. The teacher may add material to the hie which he/she 
feels reflects on hidher professional performance. The material added by the teacher 
will not be derogatory to administrators or members of the Board of Education 
D. pzht to Review: Teachers have the right, upon request, to review the contents 
of their pezsonnelliles except as to confidential references &om colleges and employers 
and to make copies of any documents in it. A teacher will be entitled to have a 
representative of the Assodation accompany him/ her during such a review. 
E. All material placed in a teachefs file will be dated and indexed 
ARTICLE EIGHT - Curriculum and Instructional Change 
k The Board agrees that in making changes in curriculum and instruction there 
should be balanced participation between teachers and the administration 
ARTICLE NINE.-~eacher Pmtection 
A. Control and Discioline of Students The Board recognizes the responsibility of 
giving al l  reasonable support and assisdnce to teachers with respect to maintenance of 
control and discipline in the dassroom y d  in the school building. 
8. S-pedal Assistance for Studen&: benever it appears to the classroom teacher, 
Wdance counselox, andlor building prinapal that a student resuires the attention of 
&cial counselors, social workers,-& &rcement persod physicians or other 
professional persons, the administration will take immediate steps to see that such 
attention is given 
C. Removal of Students from the Classroom: When a teacher determines that a 
child is so disruptive that proper classroom inshuction cannot take place, the child may 
be removed from the dass and sent to +e prinapal's office. Such a child shall not be 
returned to hidher regular class until thi! appropriate administrator has consulted with 
- -  - 
the teacher, and, if the teacher andfor administrator requests, there has been 
consultation with the child's parents or special services personnel. 
! 
D. Protection from Criminal/Civil ILiabilQ If a civil or aiminal action or 
pmeeding is begun against any teacher!-ng out of distiplinary action taken against 
any pupil of the district while in the discharge of hidher duties within the scope of 
hislher employment, the Board recognizes its responsibility under Section 3023 of the 
Education Law to provide an attorney or attorneys for himlher and to pay such 
attornefs fees and expenses necessarily incurred in the defense of such teacher. The 
teacher recognizes hislher responsibilities under Section 3023 to deliver to the Board 
within ten (10) days of senrice any summons, complaint, process, notice, demand, or 
pleading. T i e  lost for reason of court appearance or preparation for court appearance, 
or disability in connection with any such action shall in no way be charged against the 
teacher. The Board shall save harmless and protect all teachers in accordance with 
Section 3023 of the Education Law. 1 j 
E. Complaints Aeainst Teacherg: When a complaint is made to the administration 
about a teacher, the administration s q  confer with the teacher concerning the matter 
before any action detrimental to the teacher is taken or any record is placed in the 
teachers permanent personnel file. Thq administration shall not prevent the teacher 
from discussing the matter with the complainant. 
F. Reimbursement for Damaeed ok Stolen P r o m  The Board shall provide 
reimbursement, in any amount reasonab e under all the circumstances, for the repair or ? replacement of dothing or other p e r s o ~ l  effects stolen, damaged, or destroyed, during 
the course of and incidental to emplo ent, provided the loss has not been caused by 
the negligence of the claimant. P e q d  efEects shall not include rnoto~vehicles. 
However, in the event of repeated incidents of theft or vandalism of motor vehicles, the 
Board shall adopt appropriate measures to protect such property. 
G. Senioritv Determination: In determining seniority for purposes of the agreement, 
senhitv date shall be established for each employee as beginning with hidher most 
recent date of hiringwith this school district (orits h m e r  au~onom~us  nits). 
A teacher on unpaid leave of absence will not acaue seniority aedit and such 
time, if any, shall not be counted toward tenure. 
Where there is. a "tie' between two staff members (i.e. where the number of 
months of credited service in Bedford as of the most immediate past September 1 is 
equal) the following four uiteria will be applied to 'break" the tie in order as listed. 
The Association has agreed these are not atbitmry criteria. 
1. Prior Bedford service in any capacity, (teacher, teacher assistant, aide, 
etc) (Not quantified). 
2. Amount of prior teaching experience (Quaneed). 
3. Educational level on which they are being paid. 
4. Most recent appointment date. 
H. Abolition of Positions: 
If the Board of Education abolishes a position within the bargaining unit 
the services of the teacher having the least seniority within the tenure area 
of the position abolished shall be discontinued. 
If there is no position available in the teachefs tenure area and if that 
tenured teacher whose position was eliminated has cedication in another 
area, he/she will get first chance at a position if such a position in the 
other area is open or becomes available. 
If a teacher who has been terminated due to abolition of positions is not 
certified in other subjects in another tenure area he or she may submit a 
plan of study leading to certihcation in a subject for which an available 
vacancy exists. 
Such plan setting forth the courses and when and where they will be 
taken, will be submitted to the Superintendent for review. If it is 
determined by the Superintendent that the course work can be completed 
within a reasonable period of time and reasonable asmances are received 
from the State Education Department indicating that a waiver of 
certification can be obtained under the circumstances, then the teacher 
will be given consideration for the vacancy. However, the Board retains its 
rights to appoint the candidate of its Mi. 
If the teacher submitting such plan, is chosen to fill the vaency the credits 
approved in the plan will be reimbursed at the teacher's request based 
upon the regular tuition paid by the teacher upon presentation of official 
receipts and transaipts signifying successful completion of the course. If 
courses are reimbursed in this manner they will not be credited on the 
salary schedule pursuant to Article 22. 
L Lavofk and Recall: 
1. In the went that reduction in personnel as heretofore defined shall 
become necessary (other clauses of this contract being complied with), 
these teachers shall be deemed to have been laid off. in the event of layoff, 
the Board shall first retain those with the longest period of service in the 
tenure area. 
2. in the event of layoff, the Board will provide the teacher with a written 
statement indicating reduction in staff as the reason for the release. 
3. If a position within the bargaining unit is abolished in accordance with 
Article Nine HI., is consolidated with another position without creating a 
new position, or is reduced from full-time to part-time, the person filling 
such position at the time of its abolishment, co~lsolidation or involuntary 
reduction to part-time shall be placed upon a preferred eligible list of 
candidates for appointment to a vacancy that then exists or may thereafter 
occur in a position similar to the one which such person filled without 
reduction of salary or inaement provided the record of such person has 
been one of faithful, competent service in the office or positions he/she 
has filled. The persons on such preferred lists shall be reinstated or 
appointed to such vacancies in such corresponding or similar positions in 
the order of their length of service in the system at any time within swen 
(7) years from the date of abolition, co~lsolidation of such position or 
involuntary reduction to part-time of such position 
4. The Board agrees to extend recall rights to laid off probationary and 
tenured teachers for contract substitute appointments. ('Conkact 
substitute appointments" are defined as those expected to last 45 days or 
more). Tenured and probationary teachers who are certified in the area in 
which such a vacancy exists will be recalled to these positions before they 
are opened to other people, except in those cases where the Board wishes 
to retain in a particular school a teacher who is already filling a substitute 
appointment. 
5. In the event bf layoff of a regularly appointed staff member because of 
program elimination or modification or declining enrollment, the Board 
will provide up to three (3) months health coverage horn the date of 
severance, similar to the coverage provided in Artide 24.A. This coverage 
will be discontinued when the laid off employee becomes eligible for a 
comparable group health insurance program or at the end of three (3) 
months horn the date of severance, whichever comes first Following 
expiration of the three (3) month peTiod, the employee shall be granted 
such extended coverage as is provided by law. 
6. A registered nurse who has been laid off shall be placed on a preferred 
eligible list for a period of four (4) years. Registered nurses shall be laid off 
and recalled based upon the provisions of Section 80 of the Civil Service 
Law. 
7. A member of the bargaining unit who refuses appointment to a vacancy 
hom the preferred eligible list shall waive any and all right to future 
vacancies that may arise. For the purposes of this Article, a vacancy shall 
not include a substitute or part-time position 
J. No teacher will be deprived of employment as a result of agreements made 
between the Board of Education and any outside profit-making organization. 
K Part-Tie Staff Reductions: Full-time teachers involuntarily reduced to 
part-time shall be treated as in Article Nine I. (1). Other part-time teachers will have 
their seniority computed in their tenure area. Reductions in force affecting part-time 
employees shall be made with the least senior person(s) in the tenure area being the first 
to be terminated. Recall for available part-time positions shall be made on the basis of 
these seniority lists with the most senior person in a tenure area being the fist recalled 
provided that in such areas as music and foreign language a needed spedic 
competence can be demonstrated and the proper oertifiation is held. Rec* to part-time 
positions pursuant to this provision shall be limited to those part-time p i t i ons  
becoming available within three years of a layoff. If a teacher on the preferred eligible 
list refuses to accept a vacancy to which he or she should be entitled during this period, 
such refusal shall constitute a waiver of any and all right to future vacandes that may 
arise. Further, it is understood and agreed between the piuties that the seniority 
accorded part-time teachers, regardless of their length of %Nice as a part-time teacher, 
shall always be less than that accorded to any U-time teacher. 
1. a. No teacher will be disciplined, reprimanded, reduced in rank or 
compensation or involuntarily transferred as the result of an 
unsatisfactory rating without just cause. This does not diminish the 
Board's present authority under Section 3012 of the Education Law 
in respect to the employment ok non-tenured teachers. 
b. Registered nurses shail be eligible fur the protections of Section 75 
of the Civil senrice ~ a w  up+ completion of three (3) years of 
continuous service in the District as a registered nurse. Where 
Section 75 is not applicable, Ar$cle N i  L.1.a. shall apply. 
2. In public, teachers and administra I tors will be a i t i d y  aware of their 
positions and of their pro£ession/l status Mutual respect should 
characterize the tenor of their professional relationships. While free and 
tull discussion of educational issuk in public is to be encouraged, 
reprimands of teachers which con& their professional competence will 
be conducted in private. 
M. No teacher shall lose hislher position as a rksult of the elimination of a program 
after the beginning of the school year. 
N. Prosram Elimination or or modification notice 
Association representative present. 
I 
ARTICLE TEN - Bedford Staff Development ~ e n t e i  
A. A four-fifths (4/5ths) semetary shall bejprovided to the Staff Development 
Center (SDC). The SDC may choose to employ the monetary funds equivalent to a 
secretary's salary based upon bur-tifths (415th~) bf step one of the CSEA Secretaries' 
salary schedule. i 
B. Teacher Resource and Comvuter ~raininz! Center Policv Board: The Bedford 
Central Teacher Resource and Computer ~ r a k i n ~  Center Policy Board will be 
composed of a majority of elementary and second& teacher representatives of the stag 
to be served by the Center. The Bedford Tea ers' Association wil l  approve these 4 
1 
16 i 
teacher representatives and all activities of the Policy Board will be in accordance with 
the existing Agreement between the Board and the Assodation 
ARTICLE ELEVEN - Professional and Educational Growth and Development 
A. Rofessional Develovment T i e  
1. Each teacher shall work the following indicated additional time to be 
scheduled by ,the administration for cuniculum plannin~ curriculum 
implementation and updates, workshops and staff development; 
development or collaboration on the development of new programs and 
instrudional methods; partiapating in schooldege teacher development 
partnerships, and other collegial work 
a. Teachers employed prior to July 1, 2003 shall work the following 
additional time: 
i XW3-2004. Ten (10) hours (These hours shall include five (5) 
hours of unpaid after school cornmitteelprofessional development 
time shall be included as part of the ten (10) hour requirement, 
except £or those teachers required to participate in the math 
trailblazers t ra i ig) .  
ii. 2004-2005: Fifteen (15) hours (5) hours of unwid before 
and/or after school' c~mmittee;prof&ional development 
shall be included as part of the fifteen (15) hour requirement). 
b. Teachers employed on or about July 1, XW3, for employment 
commencing during the UX)3-UX)4 school year and thereafter shall 
work the following additional time: 
i. Twenty (20) hours (Five (5) hours of unpaid before and/or after 
school committee/professbnal development time shall be included 
as part of the twenty (20) hour requirement). 
B. Professional Growth and Development Grants P C  & Ds) 
1. Funds to encourage individual, small group, and total staff growth as well 
as program development within the context of each schools' needs shall be 
provided as follows: 
Elementary Middle High Multiple 
All funds allocated in each category will be for teacher initiated proposals 
which must meet District goals Building committees will have these 
goals in time for dwelopment and approval of proposals for summer 
work 
Funds at each school that are not encumbered by May 31 shall be 
applied to that building's PG&D funds for the next fiscal year. 
These sums shall be in addition to those normally allocated for 
similar purposes through building principal budgets and through 
the Assistant Superintendent's budget. In the went of a school 
dosing, monies will be redistributed equally among all remaining 
schools. 
1 
2. Professional Growth and Dwelopment Committees in each h o o l  shall be 
responsible for recornmendingmuses for these funds to the Assistant 
Suwrintendent for Curriculum and Instruction, exceut in cases of 
m&iple school project5 where the Dishict Leave c o n k t e e  shall be 
responsible for recommending use of these funds to the Assistant 
Superintendent for Cuniculum and Instruction. The building committees 
shall be constituted as follows: in each elementary school, the building 
principal and five (5) teachers chosen by the sW, in the middle and high 
schools, two (2) administrators chosen by the building principal and eight 
(8) teachers chosen by the staff. In addition, the Assistant Superintendent 
for Curriculum and Instruction shall be an ex Offiao member of all these 
Professional Growth and Development committees. The Assistant 
Superintendent shall have the right to reject recommendations of the 
Committee. 
C. Educational Development Leaves - IEDLs) 
1. For each year af this contract, $80,000 shall be allocated for the purpose of 
leaves for edudational development. Such leaves shall be for a minimum 
of sixteen (16) days. Initially, one-third of the funds will be allocated to 
the elementary! middle school and high school levels respectively. If there 
are too few proposals with sufficient merit to win Committee approval at 
a particular level, the unused funds will be made available for proposals 
from oth'er levels as needed. Sums that are not expended for EDL in one 
year may be rulled over to the following year provided that the following 
year EDL suin does not exceed 110% of the previous year's amount. The 
foregoing leaves shall be granted for use during the summer recess. 
2. The prticipadng teacher shall be paid at the curriculum rate premised 
upon a six (6)lhour work day. Effective July 1, 2003, an employee shall 
have the opti n of seleding in-service aedit or wages based upon the 
following sum i : 
I One hundred and sixty-five dollars ($165.00) for every day. 
3. Expenses s h a ~  be reimbursed for the participating teachers. Expenses 
shall not e x e d  the per diem rate set forth in the Internal Revenue 
Bulletin, Revenue Procedure 98-64. The foregoing rate shall be modified 
to conform to future Internal Revenue Service updates regarding per diem 
rates. Teachers shall be reimbursed for coach dass airfare only. 
4. The participdting teacher shall submit a detailed proposal upon 
application fok the leave under the procedures set forth in Article 13. 
Included in the foregoing proposal shall be a detailed articulation of 
expenses. I 
5. Selection of tkachers to receive such leaves shall be made in accordance 
with proceduies established in Article 13. 
I 
6. Eligibility for ieaves under this article shall be limited to tenured teachers. 
It is further hderstood and agreed that no tenured teacher shall be 
granted an E~?L within four (4) years of having been granted a prior EDL. 
ARTICLE TWELVE - Extended Leaves of Absence Without Pay, and Teacher Exchange 
Leave 
I. A teacher who will be responsi6le for the care of a child and who requests 
childcare leave shall notify tty Superintendent of the fad and of the 
approximate date when the tea er might begin a child-care leave. Such a 
leave may begin at any time a& notification to the Superintendent, and 
the date, will be mutually fixed, based primarily on the teachefs 
preference but giving due amsideration to the needs of the school system. 
Under normal circumstances, however, it shall not begin later than sixty 
(60) days after the birth or adopltive placement of the child. 
t a A part-time (40%) teacqer working five (5) days a week (40% of 
each day) would be for 40% of a one year full-time 
e q u h h i  leave. This into one year of 40% days of leave 
forthisperson 
b. A part-time (60%) teacher working two (2) full days each week 
would be eligible for (OF of a one year full-time equivalent leave. 
This hadates into one h par of 40% weeks for this person 
3. A teacher may terminate a &dare  leave and return to duty at the 
beginning of any semester wi three (3) years of commencement of the 
leave, except that a leave w h  . begins during the second semester shall 
be counted as beginning on S e? tember 1 of the succeeding xhool year. If a 
leave is requested after March , intent to return at the be-g of either I 
semester in the succeeding school year must accompany the leave request. 
Notice of intent to return for e following school year shall be given to ih the Superintendent in writing n the Friday before the Februa~y break or P February 15, whichever occurs,earlier. 
I 
After the completion of a child-care leave, subsequent child-care leaves 
will only be granted if the teacher has returned for at least the Fall or 
Spring semester in regular or /full time employment or as a regular part- 
time employee if, at the ?tiation of the leave, the employee was 
employed part-time. 1 4. Childcare leave shall be withyt pay. For non-tenured teachers, child-care 
leave shall constitute an interfuphon of the probationary period and the 
time on leave shall not be co ted toward tenure. 
"I 
8. Militaw Military leave will be gran9d to any teacher as provided by law. Upon 
return born such leave, a teacher will be \given aedit of one (1) step on the salary 
schedule for the first ten (10) month period of service in the armed forces and a one-half 
(1 /2) step for each addilionai five (5) month period, up to a maximum of four (4) steps. 
For the purposes of this paragraph, service during July or August shall not be cuunted 
in computing salary credit. 
C. Exhnee Tear- A leave of absence of up to two (2) years may be 
granted to any teacher who has completed five (5) years of service in the Bedford 
Centml School Dishict for the purpose of participating in exchange teaching programs 
in other states, temtpries or wuntries. The Board shall compensate any teacher granted 
such a leave on the basis of the teachers regular salary status Upon return horn such 
leave, a teacher will be placed on the salary schedule at the level which helshe would 
have achieved had helshe remained actively employed in the school dishid during the 
period of hislher absence.: 
D. Foreien or Ivhht . . arv Teaching: A leave of absence of up to two (2) years without 
pay may be granted to any tenured teacher for the purpose of participating in foreign or 
military teaching programs. Upon return from such leave, a teacher will be placed on 
the salary schedule at the level which helshe would have achiwed had helshe 
remained actively employed in the school district during the mod of his/her absence. 
E. Professional Resuonsibilitie~: A leave of absence of up to two (2) years without 
pay may be granted to any tenured teacher for the purpose of engaging in a d h d ,  
travel, educational or work program relating to hislher professional responsibilities. 
Upon return from such leave, a teacher will be placed on the salary schedule at the level 
which helshe would have achiwed had he/she remained actively employed in the 
school district during the period of his/ her absence. 
F. Volunteer Oreanizations: A leave of absence of up to two (2) years without pay 
may be granted to any tenured teacher for the purpose of joining the Peace Corps, 
VISTA, International Teacher Corps or job corps and remaining a full-time parlidpant 
in such a program. Upon return from such leave, a teacher will be placed on the salary 
schedule at the lwel which helshe would have achieved had helshe remained actively 
employed in the school district during the period of hislher absence. 
G. Elective or Public Offiw A leave of absence of up to four (4) years without pay 
may be granted to any tenured teacher to campaign for hislher own elective office or to 
serve in any public office. No leave for this purpose shall be granted for less than a full 
semester and such teacher may return only at the beginning of a school year. 
H. Association Activities: A leave of absence of up to two (2) years without pay 
may be granted to any tenured teacher for the purpose of engaging in local, county, 
state or national association activities. Such teacher may return only at the beginning of 
a school year. Upon return from such a leave, a teacher will be placed on the salary 
M u l e  at the level which he/she would have achiwed had he/she remained actively 
employed in the school district during the period of his/her absence. 
I. Family Care A leave of absence of up to one (1) year without pay or increment 
may be granted to any kcher  for the purpose of caring for a member of the teacher's 
family. The foregoing leave of absence may not be utilized to extend a leave taken 
under Paragraph A of this Article, except in the case of serious illness of the child. 
J. Personal Reasons: A leave of absence without pay or increment of one (1) or two 
(2) semestm for personal reasons will be granted to any tenured teacher who notifies 
the Board in writing that he/she desires to take such a leave by April 1 of the preceding 
school year, except that shorter notice may be given in the went of an emergency. Such 
leave is available automatically only once during a teacher's career in the school distTict 
and may not be taken for the purpose of teaching elsewhere. Additional personal leave 
and extensions of such leave may be granted at the discretion of the Board. The 
foregoing leave of absence may in no event be utilized to extend a leave taken under 
Paragraph A of this M e .  
K Administrative Avwinhnent: A teacher who accepts an administrative 
appointment with the Bedford Public Schools shall be p t e d  a leave of absence from 
hislher teaching position for up to three years. 
L Awlications: Application for extended leaves of absence shall be made in 
accordance with procedures set forth in Article 13. Leaves under paragraphs A, B, J, and 
K of this article will be granted automatically upon application made in accordance 
with procedures in Article 13. 
M. Substitute Teaching: A teacher on unpaid leave of absence will be given 
preference for substitute teaching in the district, at the discretion of the plinapal, whose 
approval shall not be withheld without reasonable justification, when such assignments 
are congruent with the teachefs experience and training. Any teacher on leave who 
desires substitute work shall notify the Superintendent's office of &/her desire to be . 
placed on the substitute list 
A teacher on unpaid leave of absence will not accrue seniority, and any such 
period of leave without pay for a non-tenured teacher shall not be counted towards 
tenure. 
N. N j .  Teachers on Extended Leaves must notify the 
Superintendent by the Friday prior to the February break, or February 15, whichever 
occurs earlier, if they intend to return at the beginning of the next school year. 
0. The provisions of this Agreement cannot diminish rights under the Family Leave 
Act. 
ARTICLE THIRTEEN - Leave Application Procedures and Leave Committee 
A. Educational Develornnent Leaves Amlication Procedures: 
1. Applicants for Educational Development Leaves ('EDLs") shall file their 
application with the Leave Conunittee by December 15 for the following 
summer semester. 
2. Notification of the action taken by the Leave Committee will be 
transmitted to' the Superintendent by February 15. Within ten (10) 
denda r  daysi h e  Superintendent may exercise the right to meet with the 
Committee to &press his/her concerns regarding such action. The Union 
President mad at hidher option, attend the meeting. The foregoing 
meeting shall 9 attended by the Superintendent in the event that he/she 
intends to disapprove the application. Within ten (10) calendar days 
following the aforesaid meeting with the Committee, the Superintendent 
shall approve or disapprove the proposed leave in writing to the 
applicant. 
B. Applications for Extended Leaves of Absence: 
1. Automatic (Child Care, Military, AAdminishative, and Personal 12.A, B, J 
and K). 
I Applications for extended leaves of absence under Artide 12, Paragraph 
A, B, J and K'should be sent directly to the Superintendent who shall 
forward them to the Board for formal approval. 
2. Dirrct Application to Superintendent (Family Care - 12.1) 
An application for a leave of absence under Artide 12, Paragraph I, should 
be sent directly to the Superintendent for &./her approval. Upon his/her 
approval, the Superintendent shall forward it to the Board for final action 
which is to be taken within thirty (30) days from submission by the 
Superintendent. 
3. All Others 
a. A p p l i ~ t s  for leaves, other than those designated in paragraphs 
A.B.I. and 2 above, shall file their applications with the Leave 
Committee by Detember 15 for leaves to commence during the 
following school year. In extraordinary circumstances, applications 
for extended leave may be aed on shorter notice. 
b. In the absence of extraordinary drcumstances, notification of the 
action taken by the Leave Committee wil l  be given to the applicant 
and the Superintendent by March 1. 
c The Superintendent shall review the leave applications and 
recommendations of the Leave Committee and make such 
additional examination as helshe may deem appropriate. In the 
absence of compelling reasons to the contrary, he/she shall 
forward the leave applications and Leave Committee 
recommendations togeth&with hislher approval of the Leave 
Committee recommendations. Helshe may, at hislher option, 
either return the reum(nendations once, for reconsideration by the 
Leave Committee in the light of hislher written statement of 
reasons for differing with their recommendations, or forward the 
leave applications and Leave Committee recommendations 
to get he^ with hislher statement directly to the Board. If the 
Superintendent adopts the latter course, helshe shall so advise the 
Leave Committee and furnish the Committee with a copy of 
his/ her statement to the Board. 
I 
d. Subject to the restrictiok specified in Article 13, Paragmph B.1, the 
Board may, in its discretion, grant or deny any applications for 
leave-submitted under Ithe procedures established by this article. 
The Board shall take such action and notify the applicant and the 
(30) days of receipt of Leave 
writing of its decision stating its 
I 
reasons for denying any application. 
I 
C. Leave Committee: 
1. Applications for a l l  le ves provided for in Paragraph A and 8.3 
above shall be submitt d to a Leave Committee composed of the 
following persons. ! l 
a. The Assistant Superintendent for Curriculum and 
Instruction andi two other members chosen by the 
Superintendent hith the Assistant Superintendent to be 
designated as Chhirman. 
I 
b. Two (2) high schP.1 teachers, two (2) middle school teaches 
and two (2) e l~en ta ry  xhool teachers, a l l  to be chosen by 
the Association. / 
I - c The Leave Committee wiU be chosen by October 1. 
I 
2. Two members of the Leave Committee will be dtoaen by the 
Association each year for a term of three (3) years. At their firs1 
meeting at the beginning of each year, the Leave Committee wil 
establish rules and procedures for carrying out the ~sponsibilitie 
assigned to the committee. 
3. The Committee will be empowered to take whatwer adion anc 
make whatever dedsions it deems necessary in accordance with tlu 
ppvisions of Artide 11 and 12 and this Axticle 13. The Board anc 
the Assodatio+shall cooperate fully with the Committee and thc 
Board shall make available to it records, mmtard assistance anr 
other administrative support. 
4. The Leave Committee shall determine which applications for leavc 
will be granted and will notify all applicants and thc 
Superintendent of their determinations in writing. 
'ARTICLE FOURTEEN -Temporary Leaves of Absence 
A. Si+ Leave: 
1. The following benefit shall apply to teachers employed before Septemberl 
1,1990. 
a. If a teacher with more than five (5) years of service with the School 
Ditrid is unable to attend school and perform hidher duties due 
to personal illness or injury, he/& may be absent with full pay 
less any Board-sponsored disability insuance he/she may receive. 
b. The Board's obligation purmant to subparagraph A.1. above, shall 
not extend beyond two (2) full years of such continuous absence. 
2. The following shall apply to teachers who began service with the Disuct 
on or after September 1,1990, but before October 27,1998. A teacher with less than five 
(5) years of service with the School District shall be d t e d  with fifteen (15) days for 
the first year, twenty (20) days for the second year, twenty-five (25) days for the third 
year, thirty (30) days for the fourth year and thirty-five (35) days for the fifth year of 
s e h  for absence due to personal illness or injury. Unused sick leave for such teachers 
shall be accumulated for each succeeding year. Time lost due to personal Uess or 
injury is deducted h m  the accumulated sick leave. 
3. Teachers employed on or after October 27, 1998 shall be granted fifteen 
(15) sick days per annum with a maximum accumulation of two hundred (200). Sections 
~ ( l ) ,  (2) and (3) above shall be inapplicable to teachers employed on or after October 27, 
1998. 
4. sick Leave Bark 
Commencing October 27, 1998, the Board of Education will contribute one 
hundred and eighty (180) days to a jointly administered sick leave bank Thereafter, 
unit members hired after the foregoing date shall annually contribute one sick day to 
the bank, unless the bank reaches three hundred and sixty (3a)  days. In such event, 
amtributions will ease  except for new hires. If it drops below one hundred and eighty 
(180), contribution by unit members shall recommence. ( Said sick leave bank will be 
available to all unit members not eligible for the benefits of paragraphs 1 and 2, under 
the mnditions set forth below 
a. Days $om the sick leave bank may be used only in the event of a 
catastrophic accident, or prolonged, or chronic illness or disability. 
b. The unit member must have exhausted a l l  sick leave accumulated 
sick leave prior to using days from the sick leave bank 
c The unit member must have been absent for no fewer than twenty 
(20) days as a result of the illness or disability. 
d The request for sick leave bank days is to be submitted to the sick 
leave bank committee with medical verification of need. 
The sick leave bank will be administed by a committee consisting 
of two (2) members appointed by the Union President and two (2) 
members appointed by the Superintendent. The committee will 
establish procedures for application to the sick leave bank and for 
consideration of applications. The committee may request 
additional medical information, including a second opinion, to 
verify that the unit member is unable to work If a second opinion 
or other medical verification is requested, the District will pay any 
cost that is not covered by the individual's health coverage. In the 
event that the ammitt& is deadlocked on whether to-grant the 
application, the matter may be referred to the grievance procedure 
in Artide Twenty-eight. 
No more than ninety (90) days will be granted for any illness or 
disabiity at one time. In the event that a unit member requires 
additional time from the sick leave bank, he/she may submit a 
request for up to an additional ninety (90) days with medical 
verification. In no event may a unit member use more than one 
hundred dnd eighty (180) days sick bank days for any one illness or * disability. However, if the employee is qualiiied for disability 
retirement, as a condition to the grant of any additional sick days 
beyond the &st ninety (90) days, the unit member shall submit an 
application for disability retirement to the New York State Teachers 
Retirement System during the period of additional sick bank leave. 
5. In the event State legislation is enacted providing for the use of 
accumulated sick leave toward a h a 1  year salary ina-ease, retirement award or 
any other such purpoL, the Board and the Assodation agree that they shall 
make such further arrahgements as may be necessary to protect the interests of 
any teacher who has adcumulated sick leave and/or who would have continued 
to accumulate sick leav but for the modiications adopted under the agreement. t 
6. When a teacher & injured on the job, helshe shall be paid hislher salary 
while absent for that injury as determined by the Workmen's Compensation 
Board and will not have days deducted horn his/ her sick leave. 
7. In the event ofiabsence beyond seven (7) consecutive work days, the I 
employee may be requested to submit a dodois certificate to the Superintendent 
indicating his/her fitn+s to return to work 
I 8. If a pattern of frequently recurring absences emerges, the Superintendent 
may request that a teakher submit a doctois statement attesting to the state of 
hislher health. If the pattern continues the Superintendent may require a second 
medical examination by a physician not employed by the district and not the 
personal physician of the teacher. This physidan will be chosen mutually by the 
Assodation and the ~dperintendent. The cost of the second examination will be 
bome by the district. 
8. Personal Business: 
1. A teacher may be granted up to four (4) days leave per year accumulating 
to six (6) days with pay for personal business which is not covered under other 
leave policies and cannot be attended to outside of working hours. Leave under 
this provision is subject to the reammendation of the building principal and 
prior approval by the Superintendent, except as noted in subparagraph 2 below. 
This provision is intended to provide leaves of absence for purposes such as legal 
matters, family and religious needs, moving, attendance at funerals of persons 
not induded in Article Fourteen, Section C.1, attendance at ceremonies, personal 
or family educational needs and other miscellaneous business or emergency 
needs that cannot be scheduled and/or attended to outside the school day. 
The association will be notified of d& of personal business days for the 
purpose of review. Should an individual prefer not to have hislher application 
reviewed in the went of a denial helsbe may indicate that on the application 
form I 
1 
2. A teacher shall be entitled to take two (2) days of the four (4) days of leave 
per year with pay for personal business Fthout spedfication and prior approval, 
upon advance notice to the building principal (except when an emergency 
prevents such advance notice) provided that this day may not be taken during 
the first or last week of the school year, or on the day immediately preceding or 
following a vacation recess, or on a day immediately preceding or following a 
holiday when such a day is a single day between a holiday and a weekend 
This day is not intended for use as a personal holiday but is to be used 
only for personal business which cannot be conducted &er school hours and the 
nature of which is sensitive and requires confidentiality. 
I 
3. A part-time (40%) teacher workink five (5) days a week (40% of each day) 
would be eligible for .40 x 4 or 1.6 full-@e equivalent days of leave for personal 
business. S i e  this individual works only 40% days, this translates into four (4) 
workdays for this person i 
I A part-time (40%) teacher working two (2) full days each week would be 
eligible for 1.6 full-time equivalent days! of leave. Since this person works fuli 
days, this translates into 1.6 workdays for/ this individual. 
1. For the purpose of attending to p(oblems arising from death or illness in 
the family, a teacher shall be entitled to fiye (5) days of leave with pay each year, 
accumulating to a maximum of Ween (15) days. Time lost for death or illness in 
the family is deducted from the accumulated number of days. A teacher taking 
such leave shall notify hislher building prinapal or immediate supervisor in 
advance, except when an emergency prevents such advance notice. 
I 
2. Five (5) days shall be added to the total remaining days of a teachers leave 
under this paragraph at the beginning of leach school year until 6fteen (15) days 
are reached. 
. . D. Rehe~ous Observancq Upon fifteen (15) days prior to notifiration to the 
Superintendent, a teacher may be entitled to three (3) days of leave with pay each year 
for personal religious observance on days listed by the Commissioner of Education as 
religious holidays. These days are intended for use when attendance at school would 
be incompatible with the recognized tenets of the kacher's religious and/or when the 
time, place or duration of religious observances in a w d m c e  with the recognized 
tenets of the particular religion would render such attendance impracticable. 
Additional information that the intended use of requested leave time will be in 
conformance yith the provisions of this paragraph will be supplied to the 
Superintendent upon request. 
E. DuQ. Teachers as other citizens, have the right and duty to serve as jurors. 
A teacher serving as a juror will receive the difference between the per diem fee paid by 
the Commissioner of Jurors and hisfher regular sakry.  Teachers shall retain the havel 
expense reimbursement made by the Commissioner of Jurora Teachers shall be entitled 
to leave with pay as necessary for appearances in legal proceeding connected with the 
teacher employment or with the school system, or because he/she has been subpoenaed 
in a legal proceeding to which he/she is not a party. A teacher taking such leave shall 
reimburse the school dishict for any fees he/she receives as a witness, exduding 
transportation fees and incidental expenses. 
F. Selective Servioe Phvsical Exarninatiox Teachers shall be entitled to leave with 
pay in order to take selective service physical examinations scheduled during schml 
hours. 
G. School Visitation: 
1. Teachers may be p t e d  leave with pay for the purpose of visiting other 
schools to observe methods and programs which will contribute to the 
professional p w t h  of the individual and the subsequent improvement of 
instruction. These days shall be in addition to any planned by the 
administration. 
Upon return from such leave, the teacher will submit a written report to 
his/her prinapal. Such report should b d y  summarize the teacher's 
observations and the relwance of the exper im to the teacher and the 
district. If the teacher or prinapal beliwe the report to be of value, the 
principal shall make the report available to all the appropriate staff 
members. 
2. AU requests for visitation days shall be submitted in writing to the 
building principal two (2) weeks in advance, when possible, and then 
forwarded to the Superintendent with the prinapal's recommendation 
within two (2) days of the submitted request. Written approval or 
disapproval, with reasons, will be returned to the teacher within four (4) 
days of the submitted request. 
H. The Board of Education recognizes the value of conferences, workshops, and 
other improvement sessions for teachers. As such, the Board will continue to enanuage 
and suppolt d l e  proposals by teachers to attend such conferences. 
Sick Leave for Part-time Emvlovees 
I. Part-time teachers shall receive sick leave on a pro rata basis based upon 
the following schedule: 1st year fifteen (15) days; 2nd year twenty (20) 
days; 3rd year twenty-five (25) days; 4th year thirty (30) days; 5th year and 
thereafter thirty-five (35) days. The maximum accumulation of sick leave 
for part-time teachers shall be 360 days. 
Z Part-time teachers employed on or after October 27,1998 shall be granted 
fifteen (15) sick days per annum with a maximum accumulation of two 
hundred (200). 
Definition of Family 
The district recognizes that the definition of the word 'family" as used in this 
Article may be extended beyond the practice in effect on J& 30, 1993. The 
Superintendent has sole disaption to determine that extension. The BTA President will 
be notified of any denials of leaves related to this paragraph 
ARTICLE FIFTEEN - Teacher Assignments 
A. Dutv Assignents: The parties agree that all staff members share responsibility 
for mating and maintaining an orderly and efficient school atmosphere. To that end, 
teachers may be required to handle bus duty and elementary school lunch-time 
playground supervision Full-time high school teachers assigned to teach kwer than ' 
twenty-five (25) periods in a regular week or fewer than twenty-five (25) periods per 
week on average over an academic year or over two (2) academic years (science) will be 
assigned additional respo"sibilities, bringing their total of committed periods up to 
twenty-five (25). These responsib'ities may include providing support to students in 
writing, technology and math centers, assisting students with reading and language 
difficulties, mentoring new staff members and student teachers, working on specific 
cumculum projects, and/or such other professional activities as may be mutually 
identified by the prinapal, coordinators, and teachers involved. Assignments may be 
made in periods other than lunch periods. Assignments in period 1 and 8 will be 
distributed eqyitably among the pool of teachers available in those periods. Other 
full-time high school kachers will be assigned to one (1) period of such duty per week 
t 
for up to twentyseven (27) per year. Assignments of this sort for part-time 
teachers shall be pro-rated on of time they work. 
At the middle school, o (2) teachers for each lunch period will take the 
responsibdity for supervisiig k dents on the grounds and for supervisimg activities 
and games on the upper field. To assist them, student aides will be assigned during 
each of the lunch h m  Scheduling of teachers for this supervision duty will be done 
jo i iy  by the teachers and the middle school principal. Teachers assigned morning and 
afternoon supervision o ~ .  bus duty will not be included in those to be assigned lunch 
time supexvision duties. 
On days when standardized tests, State Education Department exams, etc., are 
administered while school mains in session, teachers may be assigned to proctor tests 
or to supervise areas adjacent, to testing rooms, as well as to teach classes. However, 
such assignments will be made as equitable as possible, and in no event shall a teacher 
be given assignments which, together exceed the amount of time he/she would 
normally have been assigned tb work on that day. 
B. Voluntarv Suuervisow Assiments: Teachers may volunteer for supervisory 
assignments for compensation according to the provisions of Article 22.L3. If there are 
insufficient volunteers, teachers may be required to peTform one (I) supervisory 
assignment per year for compensation as above. The Administration shall post a list of 
anticipated assignments earl4 in the school year to allow for voluntary sign-up. The 
Administration will continue to solicit volunteers for those assignments not selected 
and/or additional unanticipatb supenkny duties. Involuntary assignments will only 
be made to those teachers whd have not signed up for voluntary duties. Advance notice 
for al l  assignments must be &en and previous personal commitments will be honored 
I 
Teachers at the ~ i d d l {  School who volunteer for the 235-895 am duty shall be 
paid for twenty (20) minutes /at the rate established in Article 22L.1. and shall not be 
assigned to homeroom duty. , 
C. Class Coveram: I 
I. Teachers on re@ staff at the Fox Lane High School and the Middle 
School will be able to serve as substitutes for other absent teachers during the 
school day under the f6llowing wnditions 
a. Administration will first seek qualified substitutes from the regular 
substitute list 
b. When it is detemuned 
. . 
that no qualified substitute is available, the 
admuuskation may assign teachers from the list of those who have 
volunteered to accept assignments. Teachers will be asked to 
indicate the periods d w g  which they are free as well as any 
subject areas outside their area of assignment in which they would 
accept substitute assign9\ents. 
c Payments will be prorated at the rate of pay as established in 
Artide 22.L.1. I 
I d. Each secondary teacher who voluntarily participates in the 
pmvision of class c o v ~ g e  shall provide one dass coverage, 
without compensation, each year. 
I 
2 Elementary school teachers be paid the hourly rate in accordance with 
Article 22.L.1. for the actual time M y  work when they are assigned to cover 
another teachefs dass for thirty minutes or more. Tea* will only be eligible 
for this additional payment when th ' assignment to the class coverage results 
or other free time. Reassignments from in the 10s of their planning Id 
normal duties to this class coverage not covered by this provision t 
D. Additional Study In making a$gnments, no teacher shall be given 
~ m i b i l i t i e s  which, of and by themselves, would require him/her to undertake 
study in order to meet additional certifica$on requirements of the Commissioner of 
Education except in such instances where t h ~ ~  shall be agreed upon by the teacher and 
the Superintendent, or where, due to the pbolition of positions within a particular 
ten- area, the &bid is obliged to place a feacher in a position for which he or she is 
not certified. I 
I 
E. Inservice Credit: I 
I 
1. A teacher may be required the building pxiruipal to undertake in- 
service study in areas which are deeded essential for full implementation of the 
teacher assignment. I 1 
2 The number of credits, ii any,l for salary purposes, for insenrice course 
attendance shall be determined by the Superintendent of Schools after 
consultation with the Association Sesident i d  the course instructor. Any 
teacher who takes in-service trainirg'shall be compensated in accordance with 
I the provisions of Article 22.8 of this A eement. Any teacher required to take in- Q service training in accordance with quagraph 1 above, who is not entitled to 
additional salary credit under the salap schedule, shall be compensated for dass 
time outside the teacher's regular houq at a rate established in Article 22 L.1. 
I 
! 
3. The nature and schedule of in-service courses shall be announced at the 
beginning of each semester. 
F. Preparations In recognition of the need to meet, through careful teaching and 
planning, individual differences represented in any given grouping of students, 
assignments will be made wherever pmsible in a manner which keeps to a minimum 
the number of difkrent subject matter areas for which preparation must be made. Every 
effort will be made to balance the number of preparations required of middle rhool 
foreign langyage teachers. 
G. Notice of Assivnment: Teachers shall be m&ied of the3 assignments for the 
mming year, induding the school, the grades, the team, house assignments, all subjects 
they will teach, and any spe@al or unusual assignments, as won as practicable. In any 
event, this info~mation will be made available no later than the last day of dashes 
preceding the Memorial Day vacation as  set forth in the official school d&. In the 
event of a change in such assignment, the Board shall communicate this information 
immediately to the teacher. 
A When it is determined that a teacher will be assigned to more than one building, 
a meeting will be held with the teacher involved to discuss scheduling issues before the 
teacher's assignment is finalized. 
H. Job Descrirdion: All positions listed in the recognition &use, Article 1, shall 
have job desaiptions which will be reviewed on a regular basis. Such job desaiptions 
shan be developed jointly by the teachers affected as well as representatives of the 
. . 
adrmrustration These job descriptions shall be recommended to the Superintendent, or 
hidher designee, who shall review them with the Assodation before accepting them. 
I. Music Teacher Comuensation: 
1. Music teachers who participate in student performances beyond the 
regular day shall be compensated beyond their five (5) performances 
in accordance with Artide 22.L.1. of this Agreement. Rehearsals shall not 
be considered as performances. Music teachers who are compensated a 
flat rate for a dub which they sponsor shall not have any performances by 
such a dub counted for the purposes of this provision. 
2. Elementary Music, Chorus and other similar activities as approved by the 
Superintendent, Occurzing prior to the start of the regular school day, shall 
be compensated at the rate of $500.00 per year, per activity, provided that 
the teacher shall otherwise have been assigned a full day instructional 
schedule. 
J- Home Base Schools: The District shall designate a 'home base" school for each 
teacher assigned to more than one building, with the goal of having at least 50% of their 
assigned time at that school, and more if possible. The parties understand that this 50% 
goal may not be achievable in al l  situations. Every effort will be made to schedule 
shared teachers so that they can attend faculty and Association meetings in their "home 
base" schooL 
ARTICLE SJXTEEN -Teacher Aides and student Teachers 
A. Provision of Teacher Aides and Para~rofessionals: In the interest of advancing 
the staff and program of the schools towards the individualization of instruction, the 
Board agrees to provide teacher aides and paraprofessionals to work with the teachers 
in preparation of instructional materials and other work related to instruction. Teacher 
aides and paraprofessionals may relieve teachers in order to provide teachers with 
additional time m prepare for instructional duties, but under no drcumstances should 
the teacher aides or paraprofessionals assume total responsibility for the instructional 
program of the student 
B. Teacher Aide Duties and Res~onsibilities: The duties and responsibilities of all 
teacher aides shall be determined bv the b u i l d i  M u a 1  in consultation with hidher 
faculty. It is understood that the &sic assignmGt of :ides is to relieve teachers from 
certain duties so they may attend to more professional responsibilities. 
C. Allocation of Teacher Aides and Paraprofessionals: As soon as practicable, but 
not later than F e w  1, building principals shall meet with their faculties for the 
purpose of deknnining the number of teacher aides and/or paraprofessionals to be 
requested for the coming school year. The building principal shall forward these 
requests with his/ her recommendations to the Superintendent. 
D. Assignment of Teacher Aides 
1. Aides shall work under the direct supervision of the principal or 
teacher(s) to whom the principal delegates this responsibility. Every effort will be 
made to assign teacher aides only with teacher's consent, or in the case of 
assignment aides to a team, only with the consent of the majority of the team. 
2. In all schools, whenwer possible, a substitute will be hired immediately in 
the absence of a teacher aide or clerical personneL 
E. Student Teachew A student teacher will be assigned to a teacher only with that 
teachefs consent. Any teacher agreeing to take a student teacher must be notified two 
(2) weeks before the start of the program. Student teachers wiU be assigned to tenured 
teachers only. 
ARTICLE SEVENTEEN - Suljstitute Teachers 
I 
A It is the responsibili+ of the administration to mange for qualified substitute 
teachers and it shall make ev? effort to do so. 
8. Adequate proceduret/ wiU be established to permit a teachtx to notify the 
administration of hidher absence in sufficient time to obtain a substitute teacher at the 
staa of the xhool day. 
C. It shall be the Aspokibility of the teacher to provide adequate information, 
induding lesson plans when appropriate and instructions to the building principal, to 
enable the substitute teacher to conduct the absent teachex's assignment in a 
professional manner. 1 
, 
I D. Whenever possible, a substitute shall assume all the regular duties of the 
classroom teacher on the dai  of substitution. 
ARTICLE EIGHTEEN - woriung Conditions 
A. Teachine Materials. Eaui~ment and Supdies: Upon request, teachers shall be 
furnished ~it~information regarding the pla&ent of orders for materials, equipment 
and supplies. All teaching materials, equipment and supplies that have been 
requisitioned by teachers, pbor to May 1 and have been provided for in the approved 
budget, shall, if at all possible, be ordered by July 1. Instructional materials and supplies 
shall be readily available and accessible in sufficient quantity to teachers within the 
school building. 
B. Classroom Ke~s: d y s  for a teachds classroom, cabinets and desks, when 
available, shall be provided to the teacher upon the opening of school and shall be 
returned to the building office upon the dose of school at the end of the school year. 
I 
C. Pav Telephones: A p=y telephone shall be made available for the personal use of 
teachers in each building an! in each house in the middle school. 
D. Custodial Assistance; Every e f h t  will be made to provide ample custodial 
E. Classroom C l e  There will be a good sized, dearly visible dock in each 
regular classroom. 
F. Teachers Louns  If space is available, the Board will provide a lounge and 
lunch area for the use of the teachers in each school. 
I 
, ARTICLE NINETEEN - Class Size and Student Contact 
I 
A. Elementarv School Maximum Class Sizc The maximum class size as a grade 
level average in any elementary school shall not exceed twenty-five (25) students in 
grades K - 1 and twenty-eight (28) students in grades 2 - 5. These maximums ordinarily 
are expeded to yield actual class sizes wpch should range between twenty and 
twenty-four (u)-24) in grades K-1 and between twenty and twenty-six (20-26) in grades 
I 2-5. 
B. H i ~ h  School and Middle School hbximum Class S i  At the middle school and 
high school, classes shall not exceed thirty (30) students except in music and physical 
I educition at the high school, and music, ppysical education and unified arts at the 
middle schooL I I 
It 
C. Assicnment of Students: 
1. The assignment of students to &sses shall be efkcted whenwer possibie 
in a manner 0ZIx)nant with the best interests of each student. Teacher 
recommendations on such assignments should be discussed with the building 
principal I 
2 The class size limitations set brth above shall not preclude different 
groupings for specific instructional purposes. As additional fadlities become 
available to accommodate smaller *, the class size limitations set forth 
above shall be reviewed further. 1 
I 
D. Student Contact: Whenever the avai@lity of personnel and fadlities permit, 
the Board agrees to make wery effort to insure that the student contact does not exceed 
the numbers set forth below. 
Student contact is defined as the total number of students a teacher is assigned 
and for whom helshe has principal responsibility in a particular instructional context 
during a regular working week I 
The Board agrees to provide additional teaching or non-teaching assistance to 
any department (senior high school) or teacher (middle and elementary schools) whose 
student antact reaches up to three peraenf (3%) and six percent (6%) respectively 
(three percent (3%) for special teachers) above contractual limits and to provide teacher 
assistance to any deparhnent (senior high skhool) or teacher (middle and elementary 
schools) whose student contact exaxds tlyee percent (3%) and six percent (6%) 
respectively (three percent (3%) for special te chers) of the contractual limits. 7 
Number of students for part-time teachers will be prorated according to the 
amount of time the teacher is assigned. 
1. At the Pox Lane High School, the student load will be d e a d  on a 
deparhnental basis. Maximum deparhrrental load will be arrived at by 
multiplying the number of teachers in the department times the following 
number of students per teacher: 
100 Hony and Career Skills and Techn010gy (formerly Sndushial Arb) 
125 Foreign language, Mathematics, Science, Business Education, 
Health, English 
115 Socialstudies 
120 Art : 
200 Music 
300 Physical Education 
~ndividual student load per teacher will be detennined by the teachers in 
each department in d a t i o n  with, and with the approval of the 
prinapaL whose approval shall not be unreasonably withheld Under no 
&cumstances shall the individual student load per teacher excleed six 
percent (6%) of the deparhnent numbers set forth above. 
At the Fox Lane High School effectively meeting the students' educational 
needs may involve establishing reasons for, recommending, and e f fedbg  
changes in the educational program. Such changes will be detennined by 
the teachers in each department in consultation with and with the 
approval of the prinapaL The approval of the principal shall not be 
unreasonably withheld in the dedsion to effect changes in the educational 
Prc'gram- 
2. The following numbers will be used in determining the student contact in 
the middle school: 
125 Sodal Studies 125 Science 
150 Foreign Language 125 Mathematics 
290 Unified Arts 200Band 
300 Physical Education 175 Orchestra 
350 General Music Choral 125 Health 
350 General Music 125 English 
1. Wherever the availabiity of personnel and facilities permit, the Board 
agrees to make every effort to insure that student contact in special 
services in the schools where positions actually exist does not exceed the 
numbers listed below. In the case of special service areas, student contact 
is defined as the total number of students to which such p e m  is 
assigned in the course of a school year. 
Elementarv School 
















1 per I200 
1perl200 
1 per 600 
1 per 500 
1 per 500 
1 per 600 
1 per 600 
Middle School 
Specialservice Student Contact 
Guidance Counselor 1 per 350 
Psychologist 1 per 1200 
Nurse 1 per 1200 
Library Media Spedalist 1 per 600 
SpeechTherapist 1 per 1500 
Language Arts Consultant 1 per 1200 
Hieh School 
Special Service Student Contact 
Guidance Counselor 1 per 300 
Psychologist 1 per 1200 
Nurse lperlUM 
Library Media Speaalist 1 per 600 
Speech Therapist 1 per 1500 
Language Arts Consultant 1 per 1200 
2. The population differences of the various schools within the district 
dictate that some schools share the services of special service teachers. 
Unless the scope of the program dictates otherwise, a teacher whose 
services are shared shall not be required to perform hidher duties in . 
more than two (2) schools. 
1. For each a t e d r y  of students the class size andlor student contact for 
teaches of sp+al education shall be as required by the State Education 
Deparbnent. 1 
I 
2. Where teacheis are required to write Individualized Educational 
Resaiptions fdr the students who have been identi6ed as handicapped 
by the Committee on Special Education, and whose planning time is 
limited by their schedules and responsibilities, may request released time 
of the building brindPal and this request will not be unreasonably denied. 
I 
In cases of resignatiun, every effort will be made to fill the position with a 
qualified person. ' 
I 
1. uhctive July 1, 1999, the teaching load bt English teachers will be 
modified as follows: 
a. Each time an English teacher in the high school retires or resigns, 
that teachds inshuctional load will be distributed among the 
remaining English teachers in reverse order of seniority, to inaease 
the number of teaching periods for those teachers to five (5). This 
procedure will be followed until all English teachers at the high 
school have five (5) instructional periods. 
b. The maximum number of students assigned to each Englsh teacher 
will be 125, to be phased in as per the above provision 
c Article 15, Section A, will not apply to English teachers who are 
assigned five teaching periods. 
2 Effective July 1, 1999, the teaching load of unified arts teachers at the 
middle school will be modified k follows: 
a The teaching load of mihdle school unified arts teachers will be 
reduced to five (5) tea+g periods in direct correlation to the 
increase in teaching wads assigned to high school English 
teachers. Thus, for each English teacher whose assignment is 
inaeased to five (5) t e a h g  periods, one unified arts teachefs 
assignment wil l  be redu+d to five (5). The reduction of teaching 
assignment will be implemented in order of seniority. This + 
procedure will be follor?ed until all unified arts teachers at the 
middle school have five (5) instrudional periods 
b. The average number of students per class assigned to unified arts 
teachers will remain sub&ntiallY the same as in effect during the 1 1998-1999 xhool year. ) 
ARTICLE TWENTY -Teachers1 Hours i 
A. 1. Elementary School Teachers' H O ~  
a. Reuo rh~  Time: Three (q days each week, the teachersers hours at 
the elementary level shall commence one (I) hour before the 
student day begins, but in no event earlier than 8:00 am. Two (2) of 
the foregoing three (3) days are for the exclusive use of teachers for 
individual work such as lesson planning, paper correcting, etc. The 
third morning is a meeting day and shall be made available for 
each of the following: &era1 faculty meetings, team or p d e  lwel 
meetings and ~ssodatioq meetings. On the fourth and fifth days 
each week teachers shall be required to repod ten (10) minutes 
&re the student day Ggins. Other morning meetings may be 
scheduled on the fourth b d  fifth meeting day of each month as 
required. Oocasional aft+oon meetings &ay be scheduled by the 
principal with advance notice. In the event of such scheduled 
meetings, compensatory time will be granted from the 
. . 
admuustration's meeting time. 
&unch Peria- Each teacher shall have an unassigned period for 
lunch of at least forty-five (45) minutes except for early dismissal 
days. Except on early dismissal days, the teachers' hours shall end 
on student dismissal or completion of the last teaching assignment 
Plannin~ T i e  for Specialists: Elementary specialists shall have a 
midhum of two and one-half (2 34) hours per week of planning 
time duripg the student day with planning time to be provided in 
minimum' blocks of thirty minutes. Every reasonable effort will be 
made to provide for daily planning time of at least thirey minutes. 
Every reasonable effort will be made to pmvide 
coverage for students to ensure that preparation time for 
elementary teachers made available by the regularly scheduled 
special classes is not reduoed. 
Suwrvision of Suecial Even& In addition, during spedal events 
such as assemblies, enrichment activities or speakers, the prindpal 
shall determine when less than the futl com~lement of &s&nn 
teachers whose classes are in attendance is needed In such cases 
the pxinapal shall establish the minimum number of teachers 
w. The teachm shall determine which of them will be 
responsike for supervising the went and shall ensure equitable 
distribution of time over the course of the year. 
Workday: The elementary Art, Physical Education, Music and 
Library teacher workday shall not exceed a weekly average of two 
hundred and forty (240) minutes day. 
Workweek The teacher work week shall not exceed 35 hours, 
inclusive of lunch time, meetings, bus duty, and preparation time, 
whether at the beginning, middle or end of the day. 
S-. The DisW shall establish staff development 
time for each teacher consisting of one half (1/2) day per year 
ananged by the district and one half (1/2) day per year for 
planning needs jointly arranged by the gade level and/or subject 
area teachers in one or more y g s  7l-e scheduling of this time 
shall be done in consultation WI the building principal so as to 
provide for effective covexage of classes and adequate notice. 
Except when specific approval has been granted, all such work 
shall take place within the district. 
i PlannineDay: The District shall make available to each teacher one 
(1) full day (or two (2) half days) for planning, preparation and 
other professional needs. The scheduling of this time shall be done 
in consultation with the building principal so as to provide for 
effective coverage of classes and adequate notice. Except when 
specific approval has been granted, all such work shall take place 
within the District. . 
j. First Grade Student Dav: The student day for an individual fist 
grader will be shortened upon recummendation of the teacher and 
concumnce of the parent and principal. 
k Earlv Release Davs: Three elementary student early release days, 
shall be scheduled during the last three (3) days of school. 
8. High School and Middle School Teachers' Hours 
1. Workdav and Workweek: 
The teachers' hours at the high school and middle school shall 
commence five (5) minutes before the teachers home room or first 
teaching assignment but in no event earlier than 7:45 am at the 
middle school and 7:40 at the high school, and not later than 8:30 
am on days of regular instruction. At the high school, each teacher 
shall have an unassigned period for lunch of at least thirty (30) 
minutes. At the middle school, the home room period will be ten 
(10) minutes and the lunch period thirty-five (35) minutes. One (1) 
day each week teachers at the high school and middle school may 
be required to remain one (1) hour beyond the student day but in 
no event later than 330 pm for meetings. Notwithstanding the 
foregoing, attendance by teachers at faculty meetings exceeding the 
aforesaid time limits may be necessary and is encouraged. One (1) 
such meeting day per month shall be made available for each of the 
following: a general faculty meeting a department or team 
meeting an Assodation meeting. Other meetings may be 
scheduled on the fourth or fifth meeting day each month as 
requirrd. 
The teacher work week shall not exceed 35 hours at the middle 
school and 35 hours at the high school, inclusive of office hours, 
meetings, and unassigned (or preparation) time, whether at the 
beginning,kiddle or end of the work day. The teacher day shall 
not be scheduled to end later than 3:30 pm. It is understood that 
the forego& shall not increase the thirty five (35) hour workweek 
for secondary teachers. 
I 
It is undbtood that when and if difkrent kinds of school 
programs rrquiring more flexibility in scheduling are to be offered, 
the 330 pm time would be opened again for negotiation, and in the 
a w c e  of agreement would be submitted for biding arbitration. 
It is understmd that any high school teacher who is not assigned a 
6rst period class will not have a homeroom assignment. 
, 
Office H O ~ :  At the High School on two (2) days each week a 
period of b minutes after student dismissal (as available within the 
35-hour 40rk week) shall be made available for office hours. Each 
High School teacher shall post office hours for these days and shall 
also d e s i e t e  two (2) unassigned periods per week during the 
student day for office hours. At the middle school, on three (3) days 
each week, one (1) hour after student dismissal shall be made 
available 'for team or other planning, curriculum work on 
Thusdad or student assistance. Scheduled plaMing, Nniculum 
work or !office hours may be arranged by the-principal in 
consulta4n with hidher faculty so that teachers shall remain for 
planning,jcurriculum work or student assistance on at least two (2) 
of those dpys and shall be availabIe as needed on the third day. 
On the day each week, the teachen' hours at the middle school 
shall end, pon student dismissal 
On the f&th and fifth day each week, the teachen' hours at the 
High Schkl shall end upon student dismissal 
continudus Duty The scheduling of faculty responsibilities during 
the student day shall be determined by the building principal in 
consultation with his/her faculty. However, no teacher shall be 
assigned continuous duty in excess of three-and-one-half (35) 
hours. Notwithstanding the foregoing, on one (1) day per week at 
the high school, the rotating schedule of periods may require a 
teacher to be on duty horn 74.5 am to 1130 am. 
1 
Travel Between Schools: Teachelwho are assigned duties which 
require +at they travel from one school to another shall have, in 
addition to reasonable travel time, a period of at least ten (10) 
mk&mm of ten (10) unassigned 
bmral assipment begins. 
I prior to scheduled departure and 
minutes for &-up before the next 
D. &avinn School Grounds: A teacher may leave the school grounds during 
usmdpd time or a l h  his/her last assigned duties of the day by requesting 
pamission of hidher building principal, which pemuission shall not be unreasonably 
withheld. 
E. parent1Teacher Attendance by teachers at parent-teacher 
association day and evening conferences may be necessary and is encauraged. 
Prindpals wiU amsult with the building vice-president before calendar dates which 
involve teacher attendance (parent confeRnces, school association activities, etc.) 
become final. 
At least two (2) Superintendent's Conkrence Days dishichvide, one (1) in the fall 
and one (1) in the spring, will be used for parenk conkreruing. During the second 
Superintendeds Confemm Day a districtwide meeting of up to three (3) hours may be 
scheduled within the teacher's day. Middle school teachers whose attendance at the 
dishictwide meeting forces them to schedule additional parent conferences at other 
times shall be released &om instructional responsibilities for an equivalent period to 
conduct these additional conferences. 
Effective July 1, 2000, elementary teachers shall have in addition to the 
Superintendent's confemm days, two (2) half 0/2) days in the Fall and three (3) half 
0/2) days in the Spring for conferendng. Effective July 1,2002, Fall and Spring evening 
conference periods for elementary teachers shall be scheduled to commence at 6 pm and 
continue through 9 pm. 
At the middle school, day and evening parent conferences wiU be held during a 
-week period. Middle school teachers may also schedule parent mnkrences during 
office hours, as needed. 
At the high school teachers will schedule wening conferences as needed, when 
requested by parents on the evening preceding the day set aside for parent 
conferendng. Teachers may also schedule parent conferences d u h g  office hours, as 
needed 
F. ParentITeacher Conferences - Alternate Scheduling In the event that teachers 
find it difficult to schedule some parents for parent conferences during normal 
conferendng times, the scheduling of these parents may be referred to the Principal. 
The Prinapal will attempt to schedule these parents during the normal conference 
times. 
G. Elementaw String Teachem If elementary shing teachers are assigned to come 
in prior to the commencement of the regular work day, they will be released a 
commensurate mount of time prior to the end of the same work day. 
ARTICLE TWENTY-ONE - School Calendar and Teaching Year 
A. School Yeas Effective July 1,1999 the school year consists of 183 days, inclusive 
of three (3) Superintendent wnkrence days, and one Dishict-wide staff development 
day, plus f o ~  (4) slow.days. The m u t i o n  of days in the school calendar will be 
jointly determined by the Association and the Board. 
Any unused emergency closing days will be returned on a date or dates to be 
pintly determined. 
Lf additional days are mandated by the State in order for the district to get full 
state aid, the Association and the Board agree to negotiate the impact of such additional 
days. 
B. Commissioner's Redations CoIlCeming Earlv Release Dam Changes made in 
this article and in traditional practice afkcfing early dismissal and half days were made 
in compliance with the Commissioner's Regulations governing length of the school day 
which took efkct in Septexnber, 1975. Should a l l  or any part of these feguktions be 
changed as to allow a return to the early dismissal days and half days formerly 
provided, the pattern for early dismissal days and half days provided in the 1975-76 
school year will be reinstituted to the degree permissible by any amended regulations. 
C. On days preceding school holidays and vacations, and on Election day, the 
teacher work day ends upon student dismissal. 
D. Unused Snow Davs: Effective July 1,1999, when snow days are unused, the first 
unused snow day will be returned to the unit. All other unused snow days will be 
teaching days. 
E. Make UD Davs: Make up days will not be scheduled unless the total number of 
attendance days falls below the State required minimum. 
ARTICLE TWENTY-TWO -Teachers1 Compensation 
1. The teachers' salary. schedules for Uxn-2003, 2003-2UO4 and 2004-2005 
shall be consistent with the schedules annexed hereto in Appendix 'A' 
and made a part hereof. During the life of this agreement, teacher sakries 
shall be increased in the following manner. 
2. 'Ihe wages of teachers employed after October 27,1998 shall be r e d u d  
a m d i n g  to the following schedule. f I 
mzm3 2003-2004 2004-2005 
YEAR OF EMPLOYMENT 
First Year Employee Spa0 SSooo SlPOO 
Sewnd Year Employee SVOO S l y 7  $833 
W Year Employee S W  $1,333 5667 
~ouah year ~ m p l o y ~ e  51,000 5333 M 
F i  Year Employee Ssa, 5167 lo 
t Y 8
'Ihe foregoing reductions shall cease coincident upon the expiration date { 
of this Agreement, June 34 2005. 
3. Effective July 1,1999, step movement to step 15 shall occur in two phases. 
Effective September 1st the teacher shall be paid a salary equal to step 14 
plus one half of the value of regular step movement between steps 14 and j 
15. Effective February 1st the teacher shall be paid a salary equal to "step" I 
15. 
B. Salarv Inuements for Studv: 
1. For each approved aedit hour of study at a college or university or i. in a Bedford Central School District approved inservice course beyond : 
the Bachelds degree and up to and including M hours beyond that 
degree, the teacher shall receive a salary increment at the rate of $45.00 per 
, 
aedit hour for the 2003-2004 school year and a salary inuement at the rate ; 
of S7.50 for the 2004-2005 xhool year. For credit hours between M.A. and I ,  M.A. +70 the teacher shall receive a salary inaement at the rate of $50.00 
per aedit hour for the 2003-2004 school year and $5250 per aedit hour ' 
for the 2004-2005 school year. 
(a) Effective with courses begun on or after July 1, 2002, the : 
foregoing shall only be granted when the teacher completes a 
minimum of nine (9) credits for purposes of column movement. 
Said increases shall commence only on September 1st and : 
February 1st. 
2. When a teacher is on the B.A. salary schedule and receives hisfher 
M.A. degree, helshe is to be placed on the M.A. schedule and any points 
helshe has accrued prior to receiving the MA. degree and which are 
beyond the B.A.40 are added to his/ her MA. degree. 
If it required more than 30 credits to earn a Master's degree, these 
additional required credits will be awarded per point salary a-edit. 
I 
3. a. All cqurses offered for salary innements must be approved 
in advance by the Superintendent or hislher designee. Requests for 
. reco@tion ;of completed approved graduate study for salary 
inamnenk hy be submitted twice a year, on or before November 
1 and on orjbefore April 1. Increments granted in November shall 
be retroactive to July 1 for courses completed prior to July 1; 
retroactive ;to September 1 for courses completed prior to 
September 1. Those granted in April shall be retroactive to 
Februarv 1 for courses completed Mox to Februarv 1. The 
responsibiity for initiating the h e s t  L d  providing kv+g 
evidence sh$ rest solely with the staff nm$e. 
b. Except when specifically approved by the Superintendent or 
hidher designee, salary aedit will not be granted for 
correspond&ce courses; courses taught on television; courses in 
adult or cdntinuing education progmms; courses leading to a 
profession outside the field of educatia; courses which duplicate 
ones taken previously; week-end. workshop or travel courses. 
Approval of such courses will be based on the needs of the school 
distrirr ; 
I 
c Credit for in-district or other inservice courses will be 
granted when the content of those courses is consistent with the 
objectives of the district's staff development and insenrice 
Pm8-s i 
d. A statement of intent to take courses for salary increment 
may be r w d  to be submitted by March 1 for the following year. 
C. Credit for Rior Professional Service: 
In determining placement on the salary schedule for classroom teachers, full 
credit may be given for pkior teaching service, and for non-classroom teachers for 
prior equivalent service. I 
D. Credit for Prior Militam Service: 
Credits up to two (2) steps on the schedule may be given to teachers who have 
had 20 months in the armed forces (one (1) step for each M 10-month period). 
No credit shallbe given for fraciions of 10-month period. 
E. Grantinv of Increments: 
Increments are not automatic. jl"hey are awarded for satisfactory service. 
Where such service is not satisfacbyy, the huement may be withheld by the 
Board upon recommendation of the Spperintendent. Similarly, advancement to a 
new salary schedule for teachers at[maximum shall be based on satisfadory 
service. Any teachers who are d y e d  increment or advancement to a new 
schedule and who are also i n v o l u n ~ y  transferred will, at the beginning of the 
second year after such denid, be plaaed on the salary schedule then in force as if 
they had not been denied. 1 
i 
F. Career Difkrentials: 
Effective July 1,2002, a career difkrential of $1343 shall be paid, as part of 
regular salary, to any teacher duringlthe school year in which helshe completes 
18 years, 22 years, and 25 years of &vice in the profession, the last 10 years of 
which have been with the Bedford C+tral School D i d  This sum shall be paid 
in successive years thereafter. A teacher receiving $1343 at hislher 18th year of 
teaching (the last 10 years in the district) will receive this sum until heishe 
reaches hislher 22nd year of teaching. In the 22nd year he/she will receive an 
additional $1343 per year. The sum of $2686 will be received until helshe reaches 
&/her 25th year at which @me h e l s p  will receive an additional $1343 per year. 
The total sum of $4029 will continqe to be received by himlher until helshe 
retires. If a teacher reaches ten (10) iears of service in this district and hislher 
total teaching experience is 22 year4 or 25 years, helshe will receive $2686 or 
$4029, respectiveiy upon complkionj of hisiher 15th year in the dishict and will 
continue to receive these sums in suc$essive years until helshe retires. 
The amounts set forth above shall change as follows: 
2002-2003 2003-2004 2004-2005 
Number of 
Years 
18 $1,3& $1,389.00 $1,438.00 
22 $2,686.00 $2,777.00 $2,874.00 
25 $4,029.00 $4,166.00 $4212.00 
$-Staff. ChairwrsonsdinaCoordinatpn: At the discretion of the 
Board of Education a differential between $300.00 and $1000.00 as 
determined by the Board may be addedb the salary called for by the 
salary schedule for full h e  teachers assigned the following 
responsibilities psychologist; department chairmart or amrdinator; sodal 
worker. academic chair holder; swech consultant; audicwisual 
.coord&tgr; amdinator of music; coordinator of the gifted 
program; drairperson of the Committee on S p e d  Education 
Guidance Counseloq A differential of $7'0.00 or five percent (5%) of the 
salary called for by the salary schedule, whichever is greater, will be 
added to the teachefs salary for full-time tsachers assigned as high school 
and middle school guidance counselors. 
Department Coordinato~s (6-12): Fifty percent,(50%) of each Department 
Coordinatofs work day shall c o d  of instructional activities Each 
Coordinator will be assigned to at least two (2) courses each semester and 
one of the following instructional activities- 
* Semester Course 
AItemate day Academic Intervention Services ('AIS') for the 
full year 
One semester of AIS each day 
Push-in team teacher eachday for a semester 
Other activities mutually agreed to by the Coordinator and 
the Superintendent 
The rate of stipend for assignment as a Department Coordinator shall be 
9.5% of base wages. 
Each Coordinator shall work three (3) days during the summer 
without additional compensation I I 
Middle School Unified Arts Coordinators: A A t i a l  of one percent 
(1%) of the salary plus $1,000 will be added to the teacheis salary for 
service as a full-time Middle School Unified Arts Coordinator. 
Dean of Students: Teachers appointed to the position of Dean of Students 
will be released from teaching two (2) penods per day and will be paid a 
stipend of five percent (5%) of their yearly salary plus $500 for the 
additional duties. 
5. Elementaw Consultine Teache~: Elementary Consulting Teachers will be 
paid a differential of $1,500 for duties and msponsibilities which include 
five (5) additional days of work during the summer. The dates will be 
mutually agreed upon by the language arts consultants and the prindpd. 
6. Doctorates: A djfferential of $300 will be added to the teacher's salary for 
teachers receiving compensation for a Doctorate. 
7. A Caserentid equal to sixty-five p a n t  
(65%) of the guidance munselor differential set forth in Paragraph 2 will 
be added to the teacheis salary for full-time teachers assigned as middle 
school case managers. 
H. Part-time teachers shall receive a salary 
equivalent to that fraction of the full-time load they w o ~ k  
a. ExLracurricular positions are not mandated by their appearance 
in this Agreement. If the positions listed are filled, they will be 
compensated as follows: 
W R A  CURRICULAR POSITIONS 
m o z m 3  
High School 
Academic Challengers 1180 
"Advisors 9th Grade 1650 
Art Group Advisor 1180 
Asian Pacific Islander American Club 1180 
Bile Club 1288 
Business Club 1180 
Class Advisors 2148 
Comedy Club 1180 
Computer Club 1180 
Contemporary Choir 9998 
Debate Club 1180 
Drug & Alcohol Awareness Coor. 1802 
Film Club 1180 
Jazz Ensemble 2640 
Juggling Club 1180 
French Club 1180 










Madrigal D i m  
Marching Band . 
Mathletes 
Math Project Advisor 
Mountain Bike Club 
Newspaper 
On Campus (Video) 
Peer Fadlitator 
Photography 
P.O.P. (Preserve our Planet) 1180 1220 1262 
Printing I 1479 1530 1583 
S.O.A.R. Club 1180 1220 1262 
Science Olympiad Advisor 2968 3069 3176 
Science Proiect Advisor 








W i e  Ball 
W i d  Ensemble 
Yearbook 






Science Fair Advisor 
20th Century Magazine ! 1656 1712 1772 
20th Century T.V. Asst. 844 873 903 
Year Book Advisor 1244 3 1286 1331 
Jazz Band 
Show Choir 
" Paid to those who are not provided release time. 
b. A thirty-five ($35.00) dollar longevity differential shall be added to 
the cumpensation rate of any teacher for each year of experience in an 
adivity in that teacher has supenrised the same activities for two (2) or 
more years The calculation of this difkrential shall include senrice 
rendered from July 1,1988 and thereafter. 
2. Coachjnp Positions and ~alarid: 
No physical education instructor shall be required to assume any 
responsib'ities listed below part of hidher assignment without 
compensation AU responsibilities assumed by either physical education 
instructors or nonphysical education instructors shall be compensated at 
the rate indicated below. A va.@y coach, coaching junior varsity as well 
as varsity levels, will receive fdty percent (50%) of the junior varsity salary 
in addition to his/ her vanity ..f..Y- 
MEN'S INTERSCHOLASTIC ATHLETICS 
I 
3.3% 3.4% 35% 









Freshman Soccer (Modified) 
Cross country 
Cross Country- (Modified) 
Varsity Basketball 
J.V. Basketball 




Assistant varsity Gymnastics 
Varsity Ice Hockey 
Assistant Varsity Ice H&y 
Varsity Wmter Track 
Assistant Winter Track 
Varsityskiing 
Assistant V&ty Skibig 
varsity Lauosse 
Assistant Varsity Laamse 
J.V. Lacrosse 
Freshman Lacrosse 
Varsity Track (Spring) 
Assistant Varsity Track 
Tennis 
Vanity Swimming 
WOMEN'S INTERSCHOLASTIC ATHLETICS 
Cross Country 
Field Hockey 
Assistant Field Hockey 
J.V. Field Hockey 










Varsity Cheerleading (over 2 seasons) 















CO-EDUCATIONAL INTERSCHOLASTIC ATHLETICS 
Cross Country-Middle School 
Special Olympics Head Coach 




Fall High School 
Fall Middle School 
Fall Elementary 
Witer  High School 
Witer Middle School 
Winter Elementary 
Spring High School 
Spring Middle School 
Spring Elementary 
3. New Activities When a new extracurricular club or interscholastic 
sport is initiated, it will be evaluated during that initial year. If the 
continuation of the activity is recommended by the principal and 
approved by the Superintendent, the advisor or coach will be 
compensated for the activity in the next year. The rate of compensation 
will be negotiated between the Board and the Assodation. 
4. Monitorine of Prozmiq Monitoring the quality of the programs is 
important. A plan to accomplish this shall be developed and subsequently 
implemented. Such plan will be discussed with the BTA prior to 
implementation. The plan will include having a written desaiption of the 
way each actifity is to function, including the antiapated numbers of 
meetings; the number of students involved; the kinds of activities to be 
canied-out; a jdb desaiption for the person acting as advisor, a procedure 
for evaluating (he success of the activity acco~ding to yearly plans drawn 
by the sponsor 'and approved by the principal 
I 
5. +nee& Differentials for Coaches A $35 longevity differential 
shall be added to the compensation rate of any teacher for each year of 
coaching experience if helshe has coached two (2) or more years in the 
same sport. C+xlation of this differential shall include service rendered 
prior to July 1, P987 and thereafEer. 
I 
6. ~dditiohal Coaching Differentials: $100 in additional 
compensation 'will be paid to teachers whose teams go into sectional 
andlor state pmpetition. This $100 additional compensation further 
applies to teachers whose students have been chosen by the New York 
State Music Abcbtion to paMpate on state and national levels. 
I 1. For purpose of prorating the sakry of teachers for an 
unexcused absence, the monthly rate of services rendered shall be 
onetenth of d e  salary-athe daily rate 11200th of the salary. 
2. compe+ for teachers employed in the evening high school, or 
other teaching activities beyond the regular week or year, or sperialists 
employed to *form their duties at such times, will be prorated on the 
basis of the salary schedule taking e W  July 1 of each year of this 
contract, at the rate of 11200th of the teachers salary for six (6) hours (one 
0) days work), 11400th of the teachers salary for three (3) hours (1 12 
days work), br 11800th of the teachers salary for one-and-one-half (1.5) 
hours (114 da9s work). 
3. s-$ school teachers shall receive compensation of seven 
p e m t  (7%) of their previous yeafs regular teaching salary for three (3) 
hours of s*er school classes. The amount will be prorated for the 
amount of w ~ r k  done. 
K. SalarvPavment 
I 
Teachers' sakries will be paid every other Friday. When this falls on a date when 
school is not in bession, salaries will be paid on the nearest preceding school day, unless 
this would necedate the making of two (2) payments within one (1) full calendar week 
in which case the pay checks will be aMilable at the school or mailed to the teacher on a 
regular pay day. Summer paychecks for those teachers on the twenty-six paycheck 
schedule will be paid out on the last regularly scheduled payday of the school year. 
L Rates of Pavmnt - Other I 
I 
1. Hourlv and Per ~ssienmenf: 
I 
~ 0 ~ x 1 ~  / Per Assignment 
I 
2. Adult School: Aduk school ;employees shall be paid the hourly rate 
in accordance with Article 22.L1. I 
I 
3. Voluntary Supervisory Ad-ents: Teachers who volunteer for 
supervisory assignments as outlined in Article 15.8. will be paid the 'per 
assignment" rate in accordance wih Article 22.L1. 
4. Elementaw Performances: Elementary teachers, except for teachers 
of the paforming arts, who undertake productions for which after school 
preparkion and-perfomance time is -&ired, will be paid at the per 
assignment rate for each rehearsal in accordance with Article 22.L.1. Prior 
to the productions the amount of time must be agreed to, in writing, by 
the teachers and principal involved and approved by the Superintendent. 
5. Home-Bound Instruction: Teachers who accept home-bound 
tutor in^ assignments in accordance with Article 5 of this Ameement will 
be paicfat th;hourly rate in accordance with Article 22.L.1. " 
6. ~ummerIVacation Period: Teachers employed to work on 
curriculum, participate in workshops, planning sessions or other 
non-teaching assignments during the summer or in vacation periods, and 
specialists participating in such activities, will be paid the hourly rate in 
accordance with hide 22.L1. 
7. $5ence Teachers: It is the goal of the District to provide a schedule 
for high school science teach= of not m m  than 25 periods per week on 
average over the academic year. If this goal m o t  be met within one 
academic year, the average of 25 classes per week shall be met over a two- 
year period. If due to unique cifiumstances this cannot be aa?omplished. 
any classes over 25 will be compensated at the rate of 111000th of the 
yearly salary per hour for each class scheduled in excess of 25. The 
amount will be prorated for the adual amount of time with payment 
being ma& at the outset of the second semester of the smnd  year. 
Any teacher who in the first year of a two-year averaging period has a 
teaching schedule with over 25 periods and is not employed by the 
District for the following year, will be compensated at the above rate by 
June 30 of the first year. 
8. Jn-service Teaching Teachers who teach in- courses will be 
paid for that teaching at the rate of 1/12QOth of their annual salary for 
each hour of teaching. 
9. Teacher in C h a m  A member of the bargaining unit designated as 
"in charge- in the absene of the building principal shall be paid a $1,000 
annual stipend. 
10. Translation and Intemretation Services: Translation and 
interpretation outside of the classroom are not part of a teacher's regular 
responsib'Itiea However, in unantiapated or emewncy situations, the 
school principal or designee may authorize a teacher to provide these 
senices AU requests for translation and interpretation shall be made 'b 
the building principal or designee. 
When a prinapal or designee authorizes a teacher to provide translation 
and interpretation services, that teacher shall be compensated at the rate 
in 22.L.l. 
11. Overnieht Trips: Teachers that accompany students on 
wemight Mps shall receive a sixty dollar ($60) stipend for each night of 
stay. 
12. Hi& Wool Drama positions shall be compensated as indicated 
below. 0 t h  required positions not listed shall be compensated upon 
approval of the Superintendent or hislher designee at the rate as 
indicated. 
High School D r m  20022003 2003-20041 2004-2005 
Director 3200 3309 / 3425 
Costume Designer 600 620 1 612 
Design &Set Construction 600 620 642 
Other 500 517 535 
13. Hieh School Musid  positions shall be compensated as indicated 
below. Other required positions not listed shall be compensated upon 
approval of the Superintendent or &/her designee at the rate as 
indicated. 
High School Musical: 20022003 2003-2004 2004-2005 
Director 3700 3826 1 3960 
Musical Director 3000 3102 , 321 1 
Choreographer 1000 1034 1070 
Costume Designer 1000 1034 1070 
Design & Set Construction lo00 1034 1070 
Other 500 517 535 
14. Middle School Musical positions shall be compensated as indicated 
below. Other required positions not listed shall be compensated upon 
approval of the Superintendent or his/her designee at the rate as 
indicated. 
Middle School Musical: U)022W3 2003-2004 2004-2005 
Director 2800 2895 2997 
Musical Director 2500 2585 2675 
Choreographer 1000 1034 1070 
Costume Director 750 776 803 
Design & Set Construction 1000 1034 1070 
Other 500 517 535 
15. Middle School Cabaret positions shall be compensated as indicated 
below. Other required positions not listed shall be compensated upon 
approval of the Superintendent or &/her designee at the rate as 
indicated. 
Middle School Cabaret: 2002-2003 2003-2004 2004-2005 
Director 1250 1293 1338 
vocal ~ i c t d r  1250 1293 1338 
choreograpkder 450 465 482 
Costume Dinktor 450 465 482 
Design & Set;Construction 450 465 482 
. Othy 1 500 51 7 535 
M. men tors hi^ Proeram Stiwnd: 
1. Teachers participating in the ~&trict  SupervisionlEvaluation mentorship 
program in $ar one shall be granted two (2) inservice credits and shall 
thereafter be eligible to receive stipends in years two and three. This 
clause shall be applicable solely to those teachers participating as mentors, 
including teachers who have reached maximum salary credit. These 
teachers shall ;be eligible to receive salary awlit upon completion of the 
mentorship course in the first year of partidpation in the mentorship 
programl notwithstanding any other provision of this contract to the 
contrary. , 
2 A participatinb teacher shall receive an $850.00 stipend without in-service 
aedit for the second year of service. 
I 
3. A partiapa&g teacher shall receive an $1100.00 stipend without in- 
service credit r the third year of service. e 
ARTICLE TWENTY-THREE - Retirement Award 
A teacher who gives notice of retirement to the Superintendent no later than May 
1 of the school year b o r  to the last year before retirement, shall be paid during 
hislher last year before retirement, in addition to and as part of hislher regular 
salary, an mount equal to one percent (1%) of hislher final yeais salary for each 
year helshe has served in the school district (or its former autonomous districts), 
provided such teacher will have served at least ten (10) years in the district. 
Teachers who give notice by the Friday before the February break or by February 
15, whichever is later, of their final year will receive the award by December 31 
of the school year following their retirement. Teachers who give later notice will 
receive their award by June 30 of the school year following their retirement. The 
salary to be used in determining the amount of the retirement award will include 
any career differential paid to the retiring teacher in hislher last year before 
retirement. 
4 
A teacher who has not achieved age 55, but has served twenty-five (25) years in 
the do01  district, and submits a notice of retirement from public education in 
New York State shall receive this award as stipulated in the previous paragraph 
A teadrer who resigns for the purpose of retirement at any time other than the 
end of the regular school year shall not be eligible far the provisions of this 
Article exceptin the case of emergency such as impending death or other major 
family upheaval. Under extraordinary circumstances, the Board may, in its sole 
djs& waive this requirement i 
ARTICLE TWENTY-FOUR - Insurance  rodo on 
A. 1. Health The self-insured head benefit program indudes hospitalization, 
major medical and prescriptid drug coverage for all teachers, retirees, 
and regularly appointed teach& who have been laid off as provided in 
Article 9(I)(5) of this contract. The Board will continue to provide benefits 
under the self insured health brogram equal to or greater than those 
described in a certain Master Plan, and as desaibed in the Plan Book for 
the Bedford Central Schools ~ e & h  Benefit Plan 
I 
I 
2. Effedive July 1,2002, full-time pichers will contribute eight percent (8%) 
for participation in the family ealth insurance plan, and eight percent 
(8%) 6 individual coverage b $ h e  ZOOMDO3 school year and thereafter. 
Part-time teachers shan be prodded with health insurance at a pro-rated 
rate. However, all part-time tea!chers hired on or after June 30, 1993 who 
are 51% or greater employees s k u  mhibute eight percent (8%) for both 
family and individual premiums for the 2002-03 school year and 
thereafter. I 
I 
3. Full-time teachers hired prior t& June 30,1993 and involuntarily reduced 
to part-time shall be h i e d  as full-time employees with regar& to health 
insurance unless thw are below 51% in which case thev will be treated as 
part-time employees. I 
4. The District shall pay all costs for health insurance for any teacher, 
employed by the D i d  for a period of five (5) or more years, who retires 
from the New York State 
5. AU those eligiile under the *graph above may elect to join the h e a b  
maintenance program offered the District, as required by law. The 
Board shall ass& the pre+&n equal to but not p a t &  than the 
premium equivalent for the selff'isured health plan 
B. Health Insurance for Vested Refireqg 
Effective July 1,2002, teachers who meet the following dteria shall be pennitkd 
at their own cost and expense to continue to participate in the DistricYs health 
care plan, on an individual or family basis, at'a charge equal to 103% of the 
premium equivalent-. 
Teachers who voluntarily terminate their services within five (5) 
yeys of the date of retirement under the New York State Teachers 
Retirement Sysbem, or who are ace& due to the abolition of 
their position; and, 
Have served the District for at least ten (10) years; and, 
Have vested rights for purposes of retirement under the New York 
State Teachers Retirement System. 
Coverage under this paragraph shall be continuous from the date of voluntary 
termination in the type of coverage elected at the time of termination, ie., 
individual or family coverage. Upon reaching first eligibility for ~ g u l a r  service 
retirement, the Dishid shall after retirement contribute pmnium payments for 
the then retired teacher, equal to that provided to actively employed teachers. 
C. Benefits for Adoutiorl: The Board agrees to provide payment equivalent to that 
afforded for normal delivery in childbirth by the existing medical plan to any teacher 
upon completion of legal adoption of a child for costs related to that adoption 
procedure. 
D. The Board will provide dental insurance for all eligible teachers, their 
spouses and children with benefits equal to or greater than those provided on June 30, 
1993. The Board will assume the full cost of the premium. The effective date of this 
annual plan is October 1 of the given year, which is the and- of the original 
dental policy. 
Dental insurance will not be provided to any part-time employees. Part-time 
employees shall have the option to purchase dental insurance at the district rate. 
The deductible and cm-ins- amounts shall remain the same during the term 
of this agreement. The calendar maximum shall be $1,500. 
E. && The Board will provide each teacher eligible for coverage the option of 
selecting one (1) of the following insurance plans. 
* 
1 . Life insurance with a principal amount to the nearest $100 of the teacher's 
annual salary. The premium for such insurance shall be shared by the Board and 
the teacher, with the Board contributing ninety pefient (90%) of the premium 
and the teacher contributing ten percent (10%) of the premiusn. 
2. Life insurance with a principal amount of $5,000. The premium for such 
insurance shall be paid in full by the Board. 
3. Part-time teachers may elect under the District's life insurance program to 
be covered in an amount equal to the nearest $100 of the teacher's annual salary. 
A teacher on leave may elect such coverage on a similar basis in an amount equal 
to the nearest $100 of the annual salary at the time the teacher commenced leave 
except that such coverage for a teacher on leave may not extend for a period 
beyond one year. Premiums at the District's group rate will be fully paid by the 
teacher electing to partidpate on this basis. The premium shall be paid to the 
District in quarterly installments, 30 days prior to the beginning of the quarter. 
F. Disability The Board will provide disability insurance for all eligible teachers as 
presently provided. The Board will assume the full cost of the premium. 
G. Death- The Board agrees to pay an additional two month's salary to the family of 
any teacher who dies in service. 
H. Deceased Unit Members In the event of the death of an employee, retiree or 
prior retiree who is insured under the health provisions of this article, the spouse or 
eligible dependentls of said individual may elect to continue to participate. Premiums 
will be paid by those electing to participate at the group rate in effect for the district. 
1. Dental for Teachers on Leave and Part-time Teachers: Part-time teachers and 
teachers on leave may elect to participate in the District dental program. A teacher on 
leave must elect such coverage at the commencement of the leave. Premiums for 
individual or family coverage at the District group rate will be fully paid by the teacher 
eleding to participate on this basis. The premium shall be paid to the District in 
quarterly installments 30 days prior to the beginning of the quarter. 
J. Waiver of Coveraee: Teachers who have health andlor dental insurance 
coverage(s) through another source prior to July 1,2002, may opt to waive coverage(s) 
under the District policy (ies) for a full year by completing the appropriate form 
furnished by the District. The Board will pay these teachers an amount equal to fifty 
percent (50%) of the premiums that would have been expended on their behalf. 
Teachers electing to waive their coverage(s) must do so by February 1 with the 
provisions of this section taking efkct on July 1. Payment to the teacher shall begin 
with the first half payment on October 15 and a second payment on April 15. Full 
coverage(s) may be reinstated by nolifying the District in writing no later than April 1 
for the succeeding year. 
I 
Full-time teachers and those part-time teachers that were hired prior to June 30, 
1993, who are receiving the :waiver of insurilll~e as described in this paragraph 'J' on 
July 1,2002 may continue to(receive such waiver. Said persons may continue to receive 
the waiver for the tenn of th$ employment at the same amount they were receiving on 
July 1, 2002, or one half of 103% of their premium equivalent paid for by the school 
dishid in the future, whichever is less; however, said sum shall not exceed the sum of 
$5,oo0.00. 
Full time teachers who are not receiving the waiver of insurance as described in 
this paragraph 'J' on July 1,,2002, are eligible for said waiver. 
Part-time teachers *d after June 30, 1993 are not eligible for the waiver as 
d- in this paragraph 
Reinstatement shall take place on September 1. In the event of an emergency the 
previously stated deadlined will be waived to the extent that a conflict with the 
requirements of the w e  company that issues the policy is not created 
K Benefit Fund: The Assodation has the right to reopen negotiations on the 
establishment of a benefit fund It is understood that the cost to the Board shall not 
exceed the cost of providing current benefits in the year@) that the benefit fund would 
operate. 
L Domestic Partners: E.1igible non-marital domestic partners shall be covered in 
accordance with the desaiption of coverage and affidavit annexed hereto and made a 
part hereof. 
ARTICLE TWENlY-FIVE - Assodation Rights 
A. No-re~risal: No teacher shall suffer any professional disadvantage by reason of 
hidher membership in the Assodation or partiapation in its activities. The Association 
recognizes that theoard  is not permitted to di&hinak against any teacher because 
of his/her non-membership in the Association. 
B. Office Space: Where facilities reasonably can be made available, the Board shall 
provide a suitable room + the building in which the President of the Assodation 
teaches for the use of the Assodation as an office. When this room is not available 
where the President teaches, appropriate space will be provided elsewhere. Such room 
shall be provided with a telephone with the extension number listed under the name of 
the Association. The Association shall reimburse the Boar for ~ t s  telephone expenses. 4 - 
C. Use of District Fadlities and Makrials: The Association has the right to use 
school buildings and fadlities for meetings at reasonable times upon advance notice 
when such use does not conflict with other scheduled programs, provided that when 
special custodial Services are required, the Association will pay the reasonable cost 
thereof. The Association may utilize school equipment for Bedford Teachers' 
Association business on the premises, such as typewriters, duplicators, etc, without 
chargescceptforthecostofmaterials. I 
D. President's Release T i e :  Before h e  beginning of the school year, the 
Supexintendent, the Association Resident a+ the Principal of the d o 0 1  in which the 
President teaches will meet to seek joint a e e n t  on release time for the President of 
the Association The p a l  shall be to provide no more than three (3) periods of teaching 
responsibilities for Middle School or High &ool or equivalent for Elementary school 
teachers. Continuity of the educational p r o d  is the goaL 
! 
E. Buildine Vice Presidents: 1 I 
1. The Association shall reM a IBuilding Vice-president for each school 
building who shall meet with the Principal as often as the Prinapal and the 
Building Vice-president mutually d* during the school year to review 
and discuss local school problems and pmdices. 
When the F'rincipal and boilding Vice-president agree that a pmblem 
exist, they shall form a joint commpee comprised of an equal number of 
members selected by each to investigatk the problem and recommend solutions. 
I 
2. The building Vice-president sh$ have the right to schedule Association 
meetings in the xhool buildings, pro .ded such meetings do not conflict with 
the school program P 
1 
i 3. Whenever possible and reasonable, and to the extent it is not inconsistent 
with the instructional program, the *ding Vice-president's schedule may be 
ananged in a manner convenient to the performance of hidher functions. 
I 
F. Suwrintendent/President Meeting: A time period of at least one (1) hour per 
week during the school hours will be set asid;e by the Superintendent and the President 
of the Assodation to meet and discuss problems and practices of the school system and 
other matters of mutual inkrest. This time y be suspended only by mutual consent. 7 
G. At least one (1) meeting cia' each month, usually the third Thursday, Y shall be resewed for Association meetings, and no member of the Association shall be 
required to attend any other after school a vity on those days unless the Assoaaticnr 
has waived its right to hold a meeting On thalafternmn 
- 
H. Use of Mail Boxes and Bulletin Boar& 
1. The Association may use the district mall service and teacher mail boxes 
for communication to teachers. 
2. At least one (1) bulletin board shall be provided in the faculty room or 
other room not generally open to students and the public in each school 
building which shall be resawd for Assodation notices. 
3. l$xm prio;' arrangement with the building printipal, announcements of 
Assodation meetings and activities may be Listed in school activity 
bulletins, and during the time normally reserved announcements the 
public address system may be used for announcing the date, time and 
place of meetings. 
1, Association building Vice-presidents shall, upon advance notice to the 
principal, haw the right to make a presentation on Association business or 
other matters of concern to teachers at the conclusion of faculty meetings. 
2. The President of the Association, upon advance notice to the 
Superintendent, shall be granted a mrudmum of one (1) hour to present 
~ssodation matters as of the orientation program for new teachers at 
the beginning of the h l  year, and a maximum of one-andone-half 
(IS) hours to present such matters to al l  teachers at the general staff 
orientation meeting. if held. 
1. The Board shall provide the Resident of the Assodation and each 
building Vice-president with a copy of the Agenda for its meeting at least 
three (3) days in advance of such meetings 
2 The Board shall provide the Pmsident of the Association and each 
building Vice-president with a copy of the minuter of its meeting as soon 
as they are available. 
3. The Board shall provide the Assodation, upon request, with copies of any 
noncoddential school dishict documents which reasonably can be made 
available or, if not, shall make the original documents available for 
inspection and photocopying. The documents r h d  to herein shall 
include, but not be limited to, the annual a* financial report of the 
dishict and a list of all teachers employed by the district and their salary 
steps, Board budgets and budget proposals, Treasurer's and ClerYs 1 
reports and enrollment reports. t 
4. The Board shall print a sufficient number of copies of this Agreement at its 
expense to distribute one (1) copy to each staff member and provide 
one-hundred-and-5ly (150) additional copies to the Association 
f 
5. The Board shall furnish each teacher with a copy of the district directory. 
It shall designate members of the professional staff and indude the name 
of each member's spouse, if married. 
K Association Leaves: I 
1. In addition to days of compensated absence provided in Article 14.J., the 
Board will provide a total of eighteen (18) teacher days of compensated 
absence for a teacher involved in Association busiiss. The use of such 
days will be determined by the Association. 
2 The President of the Association will notify the Superintendent whenever 
the days are to be taken and the purpose involved. 
These days are not subject to approval. The purpose for these days must 
be directly related to Bedford Teachers' Assodation affairs and will be 
used off school premises during the regular school days, unless they are 
used in the Central Office, the Assodation office or other area with the 
prior agreement of the Superintendent. 
ARTICLE TWENTY-SIX - Payroll ~educfions' 
A. Dues Deduction: The Board agrees to deduct from the salaries of teachers dues 
for the Bedford Teachers' Association and its affiliates as said teachers individually and 
voluntarily authorize the Board to deduct, and to transmit all monies collected in one j (1) check to the Bedford Teachers' Association as soon as deducted. The Assodation ! 
assumes the responsibility of reimbursing all organizations for whom the dues are ' 
collected. The teachers authorization for dues deducted shall be in writing on a form 
provided by the Association and approved by the Board. These forms shall be 
maintained by the Association and made available to the Board for inspection, if 
requested. 
? 
B. Piscontinuance of Dues Deductions: A teacher desiring to have the Board ! 
discontinue dues deductions(s)he/she has previously authorized must notify the Board 
and the Association in writing, by October 15 of the school year for which he/she 
desires discontinuance. I 
C. Dues Deductions Pavment Plan: Deductions referred to in Paragraph A above 
will be made in either five (5) or ten (10) equal and cunsecutive installments beginning 
with the first paycheck in hvember. The payment plan will be elected by the teacher. 
Deduction authorization dqvered later than October 15 need not be honored by the 
Board until the sixth paycheck from which the deductions are to be made. 
Authorizations delivered from October 16 through the date of the fifth paycheck from 
which deductions are to be +ade shall be honored beginning with the si;thsi;thpaycheck in 
five (5) equal and consecutiye installments. Deduction authorizations delivered afkr the 
date of the fifth payee& from which deductions are to be made need not be honored 
until the foliowing school year. 
D. Dues Ceductions Authorization Card: After the date of the &st and sixth 
paychecks from which deductions are to be made, the Board will provide the 
Association with a list of teachers who have authorized deductions and the amount 
deducted. 1 
I 
E. Board S u ~ ~ o r t  for Association: The Board of Education acknowledges that 
membership in professio"f organizations is both a right and a responsibiity of all 
members of the staff. Apxrdingly, the Board favors and strongly encourages 
membership in the Bedfor Teachers' Association for all members of the teachers 
negotiating unit. P 
F. Amcv S ~ O D / A E ~ ~ &  Fee: The Bedford Central School District does hereby 
agree that no later than fifteen days after the effective date of employment, each 
employee who is not a member of the Assodation will pay to the collective bargahhg 
agent each month a service charge toward the administration of this agreement and the 
representation of such employee; provided, however, that each employee will have 
available to himlher memlpship in the Bedford Teachers' Association on the same 
terms and conditions as arelavailable to every other member of the Union The service 
charge shall be an amount kual  to the collective bargaining agent's regular and usual 
initiation fee, if any, and monthly dues for each month thereafter in an amount equal to 
the regular and monthly dues. The Bedbrd Cenhal Sd!ool D i c t  shall deduct such 
fee in the same manner the membership dues are deducted. The amount mllected 
through the agency fee shall be used to represent the individual as a member of the 
bargaining unit and shall not be used toward expenditures by the organization in and 
of activities or causes of a political or ideological nature only incidentally related to 
terms and conditions of employment. 
Any teacher from whom an agency fee has been deducted pursuant to this provision 
who has any objection thereto shall be limited to processing hislher objection in 
accordance with Association appeal procedures contained in a separate Association 
document governing such appeals. The Assodation shall indemnify the Board for any 
successful monetary claim against it by any teacher which may arise out of or by reason 
of the Board's compliance with any of the provisions of this Article. Such indemnity 
shan be limited to the actual monetary amount which any teacher may successfully 
establish was deduded by the District and transmitted to the Assodation, and 
thereafter improperly expended by the Assodation in activities or causes of a political 
or ideological nature only inddentally related to terms and provisions of c m p b p e n t  
Court aDsts and legal fees are specifically excluded from this indemnity. 
The Bedford Teachers' Assodation shall supply the Board with a list of n;lmes of non- 
members at least dfteen (15) days prior to the deduciion of any Agency Fee. 
G. VOTE/COPE. Teachers may elect to participate in VOTE/COPE t iu~u& payr~u 
deduction 
ARTICLE TWENTY-SEVEN - Ethics 
The Joint Code of Ethics to which h e  Board and Association SUM be appears as 
Appendix B to this Agmement and is made a part hereof. 
I 
The Code of Ethics of the ~d'&&ion Profession to which the Board and 
Assodation subs& appears as1 Appendix C to this Agreement and is made a 
part hereof. 1 
ARTICLE TWENTY-EIGHT - GI'iwana 
A. Rqmse: 
The primary purpose of this ~ I C  
equitable solutions to the daims 
1. Gwance shall m 
teachers based on an all1 
application of the existi 
procedures and nqphtio~ 
not apply to any matter a 
prescribed by law or by i 
force and effed of law, 
without legal authority tc 
occurs more than sixty (6 
Stage 1, as desaibed in 
subject of a grievance. 
:durn is to secure, at the lowest :level possible, 
the aggrieved person or persons. 
2 In computing working days through the various stages of the 
grievance procedure, time lost by reason of grimads or supenrisods 
absence shall not be counted. 
3. Supmhr shall mean any person regardless of title who is 
assigned to ewrcise any level of supenriso'y responsibility wer 
employ-. 
4. Division Head shall mean a pxindpal, director of a division (eg. 
- instni&a, pupil personnel services), and school business administrator. 
C. Use of the G r i h  Procedure: 
1. The hght to use the established pievance procedure is -teed 
to all teachers without coercion, dimidnation or rrprisal 
2. The aggtieved party may be represented at all stages of this 
procedure by a person of hidher own choosing except that he/she may 
mt  be represented by a teacher nrganization other than the Bedford 
Teachers' Association 
3. Failure by the aggrieved to initiate the required action in order to 
move, within the specified time periods as outlined herein, from stage to 
stage in the grievance procedure shall be considered to constitute an 
abandonment of the grievance. 
Stage. I - A grievance shall be initiated under this procedure by the teacher 
submitting it in writing to hidher immediate supervisor on a form to be 
mutually dweloued bv the Board and the Associatioh The immediate suwnisor 
shall h$d a meekg &th the teacher for the purpose of reviewing the Gevance 
within three (3) working days of presentation The immediate supervisor shall 
render a d-i& in bn these- within three (3) daysthinfollowing the 
date of such meeting. 
Stage 11 - If the grievance is not resolved in Stage 1, the t e a k  shall, within 
seven (7) working days of receipt of the decision of the immediate supervisor, 
present his/her appeal f o d y  and in writing to the appropriate division head 
unless the division head rendered the decision in Stage I in which case the 
teacher shall move immediately to Stage III of the grievance procedure. Before 
rendering a decision the division head may require a bmd hearing. A 
determination in written form shall be made by the division head, or his/her 
designee, within five (5) working days after the submission of final documents in 
the appeal unless a difkrent time shall be established by the mutual agreement 
of the parties involved. 
Stage 111 - If the grievance is not resolved in Stage I1 the teacher shall, within 
seven (7) working days of receipt of the decision of the division head, present 
hidher appeal formally and in writing to the Superintendent of Schools Before 
rendering a decision the Superintendent may require a formal hearing. A 
determination in written form shall be made by the Superintendent, or his/her 
designee, within seven (7) working days after receipt of the final documents in 
the appeal unless a different time shall be established by the mutual agreement 
of the parties involved. 
Stage IV - If a grievance is not resolved at the lwel of the Superintendent the 
aggrieved teacher may submit the grievance in writing to the President of the 
Assoriation or hislher designee, requesting the Assodation to submit hidher 
grievance to arbitration The Association, on its own initiative or at the request of 
an aggrieved teacher, may submit the grievance to arbitration 
The arbitration proceeding shall be initiated by the Association by filing with the 
Board and the American Arbitration Association a demand for arbitration The 
demand shall be filed within twenty (20) working days after receipt of the 
Superintendeds decision The notice shall include a brief statement setting forth 
the issue to be decided by the arbitrator. 
The arbitration shall be governed by the rules and procedures of the American 
Arbitration Association 
The Arbitrator shall be without power or authority to make any decision: 
1. cuntrary to, or inconsistent with, or modifying or varying in any 
way, the terms of this agreement or of applicable law or rules or 
regulations having the force and effect of law; 
2. involving Board discretion or Board policy consistent with the 
provisions of the Agreement, Board by-laws, and applicable law, except 
that helshe may decide in a particular case that the Board's action was so 
. . .  dsamunatory, arbitrary or capricious as to constitute an abuse of 
discretion. 
The decision of the arbitrator, if made in accordance with hislher jurisdiction 
and authority under this Agreement, will be accepted as find by the parties to 
the dispute and both will abide by it. 
The arbitrator may recommend an appropiate remedy as part of hisher 
decision. 
The arbitrator's fee' will be shared equally by the Board and the Association. The 
Board agrees that it will apply to all substantially similar situations the decision 
of the arbitrator s u W g  a grievance and the Association agrees that it will not 
bring or continue, /and that it will not represent any teacher in, any grievance 
which is substantially similar to a grievance denied by the decision of the 
arbitrator. 
E. General Provisionsi 
1. The $ling or pendency of any griwance under the provision of this 
Article shalljin no way operate to impede, delay or inter£ere with the right 
of the Board to take the action complained of, subject, however, to the 
final decision of the griwance. 
I 
I 
2. Nothing contained in this Artide or elsewhere in the Agreement 
shall be construed to permit the Assodation to present or p~orrss a 
grievance not involvkg the application or k;terpretation' of Ulis 
Agreement $I behalf of any teacher without hislher consent 
3. Nothing contained in this Artide or elsewhere in this Agreement 
shall be construed to prevent any individual teacher from presenting or 
processing a griwance through the procedure provided in this Article 
except that no individual teacher may submit a grievance to arbitration 
without the approval of the Association. 
4. Nothing contained in this Article or ekwhere in this Agreement 
shall be construed to deny any teacher hidher rights under Section 15 of 
the New York Civil Rights Law or under the State Education Law or 
under applicable Civil Service Laws and Regulations. 
5. Whenever a grievance is filed by a teacher personally or through a 
representative which would involve the application or inkrpretation of 
the terms of this Agreement, notice s h d  be given to the Association by 
the teacher filing the grievance and the Association will be given the 
opportunity to present and state ik views at all stages of the grievance 
and arbitration procedures. When a grievance reaches Stage III, the Board 
shall notify the Association of a l l  such proceedings. 
6. If an immediate supervisor, division head, or Superintendent or 
his/ her designee does not render a written decision on a grievance within 
the time required under paragraph Dl the aggrieved teacher ma!? appeal 
the grievance to the next stage of the procedure. 
7. lfagtieMnceaffedsagroupordassofteachers,ortherightsofthe 
Association the Association may bring such grievance itself by submitting 
it in wxiting to the Superintendent, and such grieMnce shaIl be 
wmmenced at Stage IJI of the grievance procedure. 
8. Dedsions rendered at shges I, ll and DI of the grievance procedure 
shall be in writing dearly shing forth the decision and the! reasons 
therefore and shall be transmibed promptly to all persons concerned and 
to the Association 
I 
9. All documents, co~unications and recurds dealing; with a 
glievance will be filed tely from the personnel fdes of the 
participants. 
10. Forms for filing grievances will be prepared by the Association and 
made available at all schools. 
11. No reprisals of any kind will be taken by the Board (a by any 
member of the administratio' against any party in interest, any school 
repraentatiw, any numb6 of the Agreement hpkrnentation 
Committee, or any other p in the grievance procedure by reason 
of such partidpation. 
12. All grievance hearingslshall be held during the work day. If at all 
possible, hearings at Stage Ill and IY will be scheduled when the parties 
and the chainnan of the qgreement Implementation Committee, or 
his/her designee, do not havd teachhg responsibilities 
l3. The chairman of the hgxeemmt Imp1ementation Committee and 
the Resident of the Associatibn shall be granted leave with pay, not to be 
wunted as personal leave, for the purpose of attending arbitration 
proceedings. The chairman o the Agreement Implementation !Committee 
shall notify the ~uperintenddnt of any other persons whose presence as 
wim- is required by the kssociation at arbihation proceedings. Such 
persons will be granted leaye with pay, not to be counted as personal 
leave, for the time their presefce is required 
ARTICLE TWENTY-NlNE - Redprocal Rights 
I 
A. The Association m q n i a s  that the management of the Bedford Cenld School 
District is solely the responsibility of the Board. Acmrdingly, the Board retains all rights 1 
not spedfically granted to t h e . , ~ t i o n  by Chapter'392 of the Laws of 1%7 or this 1 
Agreement j 
I B. The Board shall so administer its responsibilities as to be impartial and faL to all I 
teachers and $mil not apply the provisions of this Agreement in an arbitrary, qnicb~plidous 
. . .  
or CLXMUMtofy manner. T h  hdl be no disaimlnation against any teaw by 1 
reasons of race, creed, color, religion, marital status, Sex or ~ t i 0 n d  origin. The Board 
agrees that it will not directly or indirrctly discourage, deprive or coefie any teacher in 
the enjoyment of rights conferred by the Laws or the Constitution of the State of New 
York or the United States. 1 
I 
C. This A- constitutes School District Policy, and the Board will cany out 
the commitments contained herein and give them lull force and effect as School District 
Policy. The Board shall not change or modify any of its policies The Board shall not 
dwge  or modify any of its policies, rules, or regulations which affect the terms and 
conditions of employment of teachers during the term of this Agreement except with , 
the prior approval of the Assodation. 
ARTICLE THIRTY - Geneml 
A. Tavlor Law A~#cabili& The parties recognize that this agreement has been 
entered into pursuant to the Public Employees' Fair Employment Law. If any provision 
of this Agreement or any application of this Agreement shall be found contrary to 
applicable law, then such provisions or application shall not be deemed to be valid and 
subsiig,  except to the extent permitted by law, but other provisions or 
applications will continue in full fom and e f f e  
B. ~onformitv with the Tavlor Law: As repwred by the PUBLIC EMPLOYEES' 
FAIR EMPLOYMENT LAW, it is agreed by and between the parties that any provision 
of this Agreement requiring legislative action to permit its -hplementation shan not 
become effective until the appropriate legislative body has given approval. The parfies 1 
adolowledge that the Board is the appropxiak legislative body, and, by its execution of 
this Agreement, has approved it. 
C. &vlicabilitv of Individual Ammentrc: - Any individual arrangement, 
agreement or contract between the Board and an individual teacher shall be to this 
Agreement, and if such an individual arrangement, agreement, or contract is in any 
way inconsistent with this Agreement, this Agreement shall be controlling. 
ARTICLE THIRTY-ONE - Collective Bargaining 
1. Unless changed by mutual agreement, on or about January 15, and no 
later than February 1 of the final year of this Agreement, the Board and the 
Association shall submit written proposals to each other which they desire to 
negotiate for the following school year concerning proposed changes in this 
Agreement or the addition of tenns and conditions of employment not covered 
by the Agreement covering teachers represented by the Association. 
Z Beginning not later than February 15 of that year, the parties agree to enter 
into collective negotiations in a good faith effort to reach agreement on all 
matters contained in the written proposals submitted by either party. 
3. All items in this Agreement which are not the subject of written proposals 
by either party shall continue in full force and effect for the following school 
year- 
4. At the conclusion of each negotiation session, the parties mutually agree 
to set the day, time, place, and cutoff time for the next negotiation session. The 
Agenda for the next session will also be agreed upon when feasible. 
B. Reuresentatives: Each party shall select its own negotiating representatives who 
may be assisted by outside consultants or professionals. 
C. Information: The Board and the Association each agree that they will provide 
the other with any information, records or documents in their possession which are 
relevant to the negotiations. 
D. Tentative Aaeements: All tentative agreements made at the negotiating table 
will be initialed by the chief spokesman of both parties at the meeting following said 
agreement on that item as the &-st order of business for that meeting. 
ARTICLE THIRTY-TWO - Duration of Agreement 
A. Duration: 
1. This Agreement shall remain in full fore and effect for the period 
beginning July 1,2002 and ending June 30,2005, and may not be changed, 
altered or modified during such period without the mutual consent in 
writing of the parties hereto. 
2. This Agreement shall continue in full force and effect from school year to 
xhool year thereafter until terminated, subject to changes negotiated by 
the parties pursuant to Article 31. 
I 
B. Termination: 
1. Either party may terminate this Agreement for the following school year 
by notice in writing to the other not later than January 15 of the 
preceding school year. 
2 This Agreemept shall terminate at the end of any school year in which the 
Assodation ceases to be the exclusive negotiating representative of the 
teachers covered by this Agreement. 
I 
ARTICLE THIRTY-THREE - West Patent Elementary School 
1. There will be! a differentiated staffing pattern at West Patent with 
instructional teams including teachers, teaching assistants and teacher 
aides. 
2. There will be a Resource Team comprised of school library media 
speaalists; art teachers; physical education teacher; elementary consulting 
teacher; spedalist; psychologist; school nurse-teacher; learning disabilities 
spedalist; music teacher; one (1) full-time aide. A team leader position will 
be filled by one:(l) of the persons on the Resource Team. 
3. Staffing of the instructional teams will be subject to renegotiation if 
projected enrollment is more than five percent (5%) greater or less than 
enrollment of the previous school year as determined on October 1. 
I 
B. Additional Released Tie: Provisions will be made for additional released time 
for those teachers conferenring on more than 25 students. 
C. Job Descrivtions: Role desaiptions will be reviewed and updated by the 
representatives of the people affected. 
D. Staff Allocation: A group of five (5) members of the West Patent teaching staff 
selected by the staff shall meet with the principal each sprin with the objective of 
reaching a colwnsus regarding how the personnel provided ukA.1. will be deployed 
for instruction However, if no consensus is reached in a timely manner the prindpal 
shall deploy the personnel. 
E. Lunch Dutv A- Two (2) helpers will be provided for lunch-time 
cafeteria duty. These helpers will be assigned according to need 
F. Dachintz Assistant Staffing Teaching assistant staf6ng shall be maintained at 
the 1997-1998 d m 1  year level. 
I 
AR'ITCLE THIRTY-POUR - Teaching ~ s s i s &  
I 
A. Sa la rv& !gy  Salary paid to teaching assistants shall be related to the 
teachefs salary schedule as follows: 575 p t  of the corresponding steps on the 
teachers' BA wlumn, excluding Step 12. of $750 will be paid, as part of 
regular salary, to any teaching years of service in 
the prokssion. It win increase to years, and to $1500 
upon completion of 22 years. 
Teaching sistants 9 
0. Amlicable Contract Provisions: 






r to teaching assistants: 
Notice of Assignment 




(Eligible after three (3) yrs. of service 
in the district) 
C. Suuervision, Evaluation and R e  
1. All manitoring or observation or other processes directed towards 
evaluation of the competence of a teaching assistant shall be conduckd openly 
and with bmowledge of the teaching assistant. 
Article 13.B,C 
Article llA,1233,6,7;B,CP,E,F,GW 
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a. The teaching assistant's evaluation shall be based on role 
desaiptions developed for each teaa These -role descriptions shall be 
developed by the prinapd and the teachers in consultation with the 
teaching assistants. Role dgaipkions shall be the basis for teaching 
assistant observation and evaluation forms. 
b. Each September, the team leader shall review with the teaching 
assistant his/her r e s e t i g  in the role d e p t i o n  Both shall date 
and sign the role description and forward it to the building principal for 
&/her review and approval. 
c Each teaching assistant shall be given an annotated copy of hidher 
role dgaiption as well as bknk copies of the observation and evaluation 
report fo- before the evaluation &gins. 
a. Each year all teaching assistants shall be notified in writing of the 
person(s) having formal evaluative responsibilities toward the teaching 
assistant. Any change in evaluatm must also be in writing. Each teaching 
assistant is entitled to supervision and evaluation in a professional 
manner. Although the team leader will have informal input into all parts 
of the evaluation of the teaching P t a n t ' s  role, the leader's formal 
evaluative responsibilities wiU be concerned with the teaching assistant's 
management, clerical, and human relations skills. The principal shall be 
responsible for all other areas. The principal shall have all responsibility 
for the final evaluation. 
b. Teaching assistants shall be observed by the team leader and the 
building principal. Observation reports shall be Wed out by the team 
leader at least twice during the evaluation year. These minimum 
observation reports shall be completed by the k t  week in November and 
the first week in February and made available to the teaching assistant 
observed. The building principal shall observe the teaching assistant in at 
least two class periods. For at least these two observations by the principal 
during the evaluation year, the principal and the teaching assistant shall 
oonfer briefly about the nature of the class to be observed. For any 
additional observations, the teaching assistant and evaluator shall confer 
beforehand if at all possible. 
c. There shall be a follow-up conference between the teaching 
assistant and the team leader regarding all observation reports completed 
by the team leader. The teaching assistant and the building principal shall 
informally discuss the lesson observed. At the teaching assistant's request 
the team leader or principal will provide written suggestions to the 
teaching assistant to help him/ her grow professionally. 
d. A copy of each report of an observation (except for the team 
leader's observation) shall be furnished to the teaching assistant involved 
within five (5) school days of the observation if it is to be put into the 6les 
or acted upon. Such teaching assistant shall have the right to discuss all 
reports with hidher team leader or principal and to submit within ten 
(10) working days a written answer to the report which shall be attached 
to it in the person's file. The time limit in this paragraph may be extended 
upon mutual written agreement. 
4. A copy of each Iinal evaluation report shall be furnished to the teaching 
assistant involved by March 1 for non-tenured teaching assistants, and by 
June 1 for tenured teaching assistants. 
5. The teaching assistant shall countersign any report of an observation or 
any final evaluation report to indicate that he/she has seen the report, 
with the understanding that such signature does not necessarily indicate 
agreement with the contents of the report. 
6. After three (3) years teaching assistants will be evaluated according to 
C.Z., of this article every third year. Observations will be conducted 
during the other two years as follows: a minimum of one (1) team leader 
observation report to be completed in the fall, and a minimum of one 
observation by the principal. Any tenured teaching assistant who receives 
an unsatisfactory h a 1  evaluation will be evaluated annually thereafter 
until helshe receives a satisfactory rating. Following the satisfactory 
evaluation, the teaching assistant's observations shall conform to the 
above pattern. Any tenured teaching assistant who requests more 
frequent evaluations will be granted that request in accordance with other 
pmIovisions of this article. Such requests &ll be made in writing by 
December 1. ' 
7. a. NO&-tenured teaching assistants shall be notified of their 
employment t e h a t i o n  in writing no later than March 15 of the year in 
which their employment is beiig terminated unless there is a mutual 
agreement regarding a postponement of that notilication If there is a 
postponement the teaching assistant will be notified as soon as possible. 
b. The administration recognizes its obligation to counsel with and 
assist non-tenured teaching assistants so that they will have every 
opportunity to attain the level of professional competence necessary to be 
giventenure. ; 
c A non-tenured teaching assistant who is not rehired for the next 
school year sha! have the right, if helshe so requests, to a conference with 
hislher evaluatm and Superintendent or hislher designee. If such a 
teaching assistant is not satisfied with this conference, helshe may request 
a dosed meeting with the Board of Education at which Association 
representatives may be present to discuss the reasons why helshe was not 
rehired. This request will be granted. 
D. Salary Increments for studv 
Teaching assistants shhl be permitted to accumulate study credits at $240 foT 
blocks of six (6) credits to a m h u m  of forty-two (42) credits. 
I 
ARTlCLE THIRTY-FIVE - ~ e b t e r e d  Nurses 
A. Salaw Schedule: 
Salary paid to registered nurses shall be in accordance with the following 
schedule: 
Registered Nurses 
2. Registered nurses shall be compensated for an additional one-half (%) 
hour of coverage when required to work until &00 p.m. 
B. Au~licable Contract Provisions: 
The following contractual provisions will apply to registered nurses: 
Article 2 - A,B Newly Employed Personnel and Voluntary 
T m f e r s  
Article3-A Promotional Positions (teaching orlly) 
Article 7 Teacher Files 
Article 9 - A,D,E,F,G,I,J,K; Ll;M,N Tea$a 
Article 11 -A I 
I 
Artide 12 - A,], J, M 
Artide 14 - A,B,C,D,E,G,HJ Tern 
Article 15 - B,G 
Artide 17 - A,B,C,D 
Article 18 
Artide 20 - B,D 
Article 21 
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Duration of Agreement 
All registered nurses shall have an unassigned pexiod for lunch of at least 
forty-five (45) minutes. 
1. All mottitoting or observation or other D ~ O O ~ S S ~ S  directed towards 
~~ -- 
evaluation of ke ompeteMe of a re@&?& nurse shall be conducted 
openly aqd with the larowledge of the registeed nurse. 
Z a. The repjskred nurse's evaluation shall be based on the role 
descriptions d7&loped. These role d d p t i o n s  shan be developed by the 
Director of Physical Education, Health and Athletics in d t a t i o n  with 
the registered-nurse. Role desaiptions shall be the basis for registered 
nurse observations and evaluation forms. 
b. Each September, the Assistant Superintendent for Spedal 
Education and Student Services shall review, with the registered nurse, 
his/ha responsibilities in the role description Both shall date and sign 
the role description and forward it to the building principal for his/her 
review and approval. 
c Each registered nurse shall be given an annotated copy of hislher 
role description as well as blank capis of the observation and evaluation 
report forms before the evaluation begins. 
3. a. Each year all registered nurses shall be notified in writing of 
the person(s) having formal evaluative responsibilities toward the 
registered nurse. Any change in evaluators must also be in writing Each 
registered nurse is entitled to supervision and evaluation in a pfessional 
manna. Although the Director of Physical Education, Health and 
Athletics will have informal input into all parts of the evaluation of the 
registered nurse's role, the D i o r  of Physical Education, Health and 
Athletics f o n d  evaluative responsibilities wil l  be oncemed with the 
registered nurse's management, clerical, and human relations &ills. The 
prinapal shall be responsible for all other areas. The principal shall have 
all responsibility for the final evaluation 
b. Registered nurses shall be observed by the building principal. 
Observation reports shall be filled out by the building principal at least 
twice during the evaluation year. These minimum observation reports 
shall be completed by the first week in November and the first week in 
February and made available to the registered nurse observed. The 
building principal shall observe the registered nurse twice. For at least 
these two observations by the principal during the evaluation year, the 
principal and the registered nurse shall confer briefly about the nature of 
the activity to be observed. For any additional observations, the registered ! 
nurse and evaluator shall confer beforehand if at all possible. 
c There shall be a follow-up conference between the registered nurse 
and the Director of Physical Education, Health and Athletics regarding all f 
observation reports completed by the Director of Physical Education, ,> 
Health and Athletia. The registered nurse and the building principal shall j 
informally discuss the activity observed At the registered nurse's request 
the Diredor of Physical Education, Health and Athletics or principal will 
provide written suggestions to the registered nurse to help hirnlher grow 
professionally. Y j, 
d. A copy of each report of an observation shall be furnished to the " 
registered nurse involved within five (5) school days of the observation if i 
it is to be put into the files or acted upon. Such registered nurse shall have 
the right to discuss all reports with hislher Director of Physical i Education, Health and Athletics or principal and to submit within ten (10) 
working days a written answer to the report which shall be attached to it ; 
in the person's file. The time limits in this paragraph may be extended " 
upon mutual written agreement. 1 
4. A copy of each h a l  evaluation report shall be furnished to the registered / 
nurse involved by March 1. $ 
X 5. The registered nurse shall countersign any report of an observation or any 
h a l  evaluation report, with the understanding that such signature does 
not necessarily indicate agreement with the contents of the report. j, 
4 
6. Registered nurses will be evaluated according to C.2, of this article every + 
third year. It is understood, however, that observations may be conducted 
at any time during the interim years. Any registered nurse who receives 
an unsatisfactorv final evaluation will be evaluated annuallv thereafter 
until helshe rkeives a satiskctory rating. Following the -satisfactory 
evaluation, the registered nurse's observations shall conform to the above 
patterns. Any registered nurse who q u e s t s  more frequent evaluations 
will be granted that request in accordance with other provisions of this 
Article. Such requests will be made in writing by December 1. 
7. a. Registered nurses shall be notitied of their employment termination 
in writing no later than March 15 of the year in which their 
employment is being terminated unless there is mutual agreement 
regarding a postponement of that notification If there is a 
postponement the registered nurse wi l l  be notified as smn as 
possible: 
b. The a&sIration recognizes its obligation to counsel with and 
assist re@stered nurses so that they will have every opporhm@ to 
attain $e level of professional competence necessary. 
c A regisped nurse who is not rehired for the next school year shall 
have the right, if he/she so requests, to a conference with hidher 
e6luator and the Superintendent rn hidher designee. If such a 
registered nurse is not satisfied with this conference, he/she may 
request 'a dosed meeting with the Board of Education at which 
~ssociahon representatives may be present to discuss the reasons 
why heishe was not rehired. This request will be granted. 
1 
D. s r v  Increments for,Study: Registered nurses shall be permitted to accumulate 
study credits at $240 for blocks of six (6) credits to a maximum of forty-two (42) credits. 
E. Work Week The work week shall consist of thirty-five (35) hours per week. 
F. Continuine Educatiori: Registered Nurses may substitute six (6) continuing 
education units (each unit b a l  to fifteen (15) hours of 'seat" time) for each four in- 
service credits. Prior to takihg a CEU program, the affeckd professional is required to 
obtain the approval of the DistricL 
I 
ARTICLE THIRTY-SIX - Occupational Therapists 
I 
A. Comwnsatim 
Occupational therapists employed as of October 27, 1998 shall be placed 
on either the BA or MA column of the teachers' salary schedule. The 
foregoing plact$nent shall be based upon the dosest equivalent column to 
that of the occupational therapists' current salary. 
Occupational therapists hired after October 27, 1998 shall be placed on 
either the BA or MA column of the teachers' salary schedule. 
Occupational therapists shall not move from one column to another 
except &om the BA column to the MA column upon acquisition of an 
approved masters degree. 
Steps 14 and 15 shall be added to the BA column for occupational 
therapists only. Said steps shall be proportionate to the e-g schedule. 
Occupational therapists' workweek shall be thirty-five (35) hours per 
week, seven (7) hours per day. Two and a half (25) hours of preparation 
time per week and forty-five (45) minutes per diem for lunch tinre shall be 
included as part of the thirty-five (35) hour workweek 
8. ContinuineEducation; Ormpational Therapists may substitute six (6) 
mntinuing education units (each unit equal to fifteen (15) hours of "seat' time) 
for each four inservice aedits as desaibed in article 15 (E) of this Agreement. 
Prior to taking a CEU program, the afkded professional is required to obtain the 
approval of the Dishict. 
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R e c i p d  Rights 
General 
'Applicable solely to vacant occupational therapist positions 
**Applicable to the following extent 'The District shall designate a 'home base' school 
for each occupational therapist assigned to more than one building.' 
H*Applicable to the following extent: 'The administration shall make wery effolt to 
arrange for substitute occupational therapists.' 
ARnCLE THIRTY-SEVEN - C e a e d  Occupational Therapist Assistants ('COTA') 
Certified 0ccupatiohI Therapist Assistank employed as of July 1, UW)2, shall 
receive the following compensation: 
Certified Occupational Therapist Assistants 
2002-m 












B. Au~licable Contract Provisions: 
The following contractual provisions shall apply to Certified Occupational 
Therapist Assistants 
Article 2.A Notice of Assignment 
Article 3.A Promotional Positions 
Article 7 Teacher Files 
Article 9.A,D,E,F,G,I,J Teacher Protection 
Article 12A,B,E,F,G,H,l,J,K,L,M,N Extended Leaves (eligible after three (3) 
yrs.ofsaviceinthedist&) 
Article 13.B,C Leave Application Procedure & Leave 
Committee 
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Bedford Central School District 
/TeachetsY Salary Schedule 
20022003 3.3% Increase on the Schedule 
Step - BA 'BA30  BA60 M A  M A 3 0  M A 6 0  PHD. 
47,447 49,025 50,603 50,035 
48.921 50,498 52,077 51,510 
51,198 52,775 54,351 53,764 
52,481 54,058 55,633 55,068 
54,160 55,736 57.313 56,747 
56,195 57,772 59,349 58,783 
58,784 60,360 61,938 61,371 
61,569 63,145 64,723 64,154 
fA,716 66.295 67,871 67,305 
67,913 69,491 71,068 70.501 
71,076 72,654 74230 73,664 
74,132 75,711 77,287 76,721 
78,824 80,403 79,835 
-1 ~ o x e d  amounts for OTs only add $300 stipend to PHD saliuies 
Bedford Central School District 
Teachere' S a l q  Schedule 
U)(U-UIOQ 34% Increase on the Schedule 
1-1 ~oxed  amounts for OTs only add $300 stipend to PHD sal-uies 
Bedford Central School District 
Teachers' Salary Schedule 
2004-uW)S 3.5% Increase on the Schedule 
I] ~ o x e d  amounts for 0% Only' ' add UDO stipend to PHD darks 
JOINT CODE OF ETHICS 
1. The teacher and the School Board recognize that while the teacher 
participates in the formulation of school policy under the leadership of the school 
administrator, it is the duty of the administrator to recommend, and the prerogative of 
the Board to determine final policy. 
2 The teacher and the School Board transact all official business through 
proper channels and hold inviolate all confidential information. 
3. The teacher and the School Board recognize their obligations to develop 
growing appreciation and understanding of the principles of democracy; they refraii 
kom using the school to promote personal views of religion, xace or partisan politics. 
4. The teacher and the School Board agree that due notice in fair time be 
given in all cases of appointment, resignation or termination of service. 
5. The teacher and the School Board avoid disparagement of fellow workers 
and predecessors. 
6. The teachers and the School Board are impartial in all relationships with 
the pupil. 
7. The teacher and the School Board encourage able and promising students 
to enter the teaching profession 
8. The teacher receives from the administrator candid appraisal of hidher 
work, and help with problems; the School Board requires such supervisory assistance. 
I 
9. The teacher actively participates in the work of local, sdte and national 
professional education associations; the School Board actively in the work 
of township, county, district, state and national School Boards Associations. 
I 
10. The teacher uses ethical procedures in securing positions k d  maintaining 
salary schedules; the School Board uses ethical procedures in filling positions and in 
maintaining salary schedules. 
I 
11. The teacher accepts no compensation from the d s  commercially 
interested in the school; no members of the School Board accepts such compensation 
12. The teacher assumes responsibility for the welfare of the pupil and shows 
sympathetic understanding of pupil problems; the School Board provides conditions 
under which this can be accomplished. 
13. 'The teacher endeavors to maintain good mental and physical health, 
personal appearance, and to maintain a wholesome attitude towari h e  pupil; the 
School Board provides a healthful teaching environment. 
14. -'The teachq develops through continued study, travel participation in the 
pmkssional and community lik, and through wholesome human relationships; the 
School Board stimulates and encourages prokssional growth of the teacher. 
15. The teacher is proud of the teaching profession; the School Board is proud 
of its teachers. 
APPENDIX C 
CODE OF ETHICS OF THE EDUCATION PROFESSION 
PREAMBLE 
The educator believes in the worth and dignity of people. Helshe recognixes the 
supreme importance of the pursuit of truth, devotion to excellence and the nurture of 
democratic atizenship. Helshe regards as essential to these goals the protection of 
M o m  to learn and to teach and the guarantee of equal educational oppomuuty for 
all. The educator accepts hislher respondb'dty to practice hislher profession aanrding 
to the highest ethical standards. 
The educator recognizes the magnitude of the responsibility engages himl'herself, 
individuaIly and COkdi~ ly  with other educators, to judge hislher coneagues, and to 
be judged by them, in acoordance with the provisions of this code. 
PRINCIPLE I - CO- TO THE STUDENT 
The educator measures hislher success by the progress of each student toward 
realization of hislher potential as a worthy and effective atizen. The eclucator, 
therefore, works to stimdate the spirit of inquiry, the acquisition of knowledge and 
understanding, and the thoughtful formulation of worthy goals. In fulfilling :hidher 
obligation to the student, the educator 
1 . Shall not without just cause restrain the student from independent action 
in the pursuit of learning, and shall not without just cause deny the student 
access to varying points of view. 
2. Shall not deliberately suppress or distort subject matter for which helshe 
bears responsibility. 
3. Shall make reasonable effort to protect the student from conditions 
harmful to learning or to health and safety. 
4 Shall conduct professional busings in such a way that does not expose the 
student to unnecessary embarrassment or disparagement. 
5. Shall not on the ground of race, color, creed or national origin exdude any 
student from participation in or deny benefits under any progmm, nor grant any 
. . .  
-tory consideration or advantage. 
6. Shall not use professional relationships with the students for private 
advantage. 
7. Shall keep in confidence infonnation that has been obtained in the course 
of prokssional service, unless disdosure serves professional purpose or is 
required by law. 
8. Shall not tutor for rem-tion students assigned to his/her dasses, 
unless no other qualSed teacher is reasonably available. 
B E PRINCIPLE JJ - COMMJMDJT TO TIE PUBLIC 
The educator believes that patriotism in its highest form rrquires dedication to the 
principle of our demoaatic heritage. He/& shares with al l  other citizens the 
1 i responsibility for the development of sound public policy and assumes M political and 
t citizenship responsibilities. The educator promotes the extension of educiltiaal opportunities for al l  and interp~lets educational programs and policies to the public 
B 
! In fulfiUjng obligations to the public, the educator: 
i 1. Shall not misrepresent an institution or organization with which he/&@ is 
affiliated, and shall take adequate precautions to distinguish between perso~I 
and institutional or organizational views. 
2. Shall not knowingly distort or misrepresent the facts umceming 
educational matters in direct and indirect public expressions 
3. Shall not interfere with a colleague's exercise of political and dtizenship 
rights and responsibilities. 
4. Shall not use institutional privileges for private gain or to promote 
political candidates or partisan political activities. 
2 5. Shall accept no gratuities, gifts, or favors that might impair or appear to 
t , impair professional judgment, nor offer any favor, service or thing of value to 
f obtain special advantage. 
3 PRINCIPLE III -COMMITMENT TO THE PROFESSION 
i 
B The educator believes that the quality of the services of the education profession 
D W y  influence the nation and its citizens. He/she, therefore, exerts wery effort to 
! raise professional standards, to improve his/ her service, to promote a climate in which 
0 the exercise of prokssional judgment is encouraged, and to achieve conditions which 
attract persons worthy of the trust to careers in educatia Aware of the value of united 
effort, he/she conhibutes actively to the support, plarining and programs of 
professional organizations. In fdiUing obligations to the profession, the educatar. 
1. Shall neither discriminate on the ground of race, color, meed, or national 8 
origin for membership in professional organizations, nor interfere with the £ree I 
participation of colleagues in the affairs of their a s d t i m  j 
II 
2. Shall accord just and equitable treatment to all member of the profession 
in the exercise of their professional rights and responsibilities. r 
B 
3. Shall not use coercive means or promise special treatment in order to 
influence professional decisions of colleagues. E 
4. Shall withhold and safeguard information acquired about colleagues in . 
the course of employment, unless disclosure serves professional purposes. 
5. Shall not refuse to partidpate in a professional inquiry when requested by ' 
an appropriate professional association 
d 6. Shall provide upon the request of the aggrieved party a written statement - 
of specific mson for recommendations that lead to the denial of in-ents, 
significant changes in employment, or termination of employment. 1 
7. Shall not misrepresent &/her professional qualifications. i 
8. Shall not knowingly distort evaluations of colleagues. 
PRINCIPLE IV - COMMITMENT TO THE PROFESSIONAL 
The educator regards the employment agreement as a pledge to be executed both in 
spirit and in fad in a manner consistent with the highest ideals of professional service. ! 
~ e / s h e  believes that sound prokssional personal relationships with governing boards 
are built upon personal integrity, dignity, and mutual respect. The educator . 
discourages the practice of &/her profession by unqualified persons. + F
In fulfilling obligations to professional employment practices, the educator. a 
1. Shall apply for, accept, offer or assign a position of responsibility on the 
basis of professional preparation and legal qualifications. 0 r: 
V 2. Shall apply for a specific position only when it is known to be vacant, and 
shall refrain h m  underbidding or commenting adversely about other / 
candidates 
3. Shall not knowingly withhold infonnation regarding a position from an 




4. Shall give prompt notice to the employing agency of any change in 
availab'ity of service, and the employing agent shall give prompt notice of 
change in availabiity or nature of a position , 
5. Shall adhere to the terms of a contract or appointment, unless these tarns 
have been legally terminated, falsely represented or substantially altered by 
unilateral adion pf the employing agency. 
6. Shall conduct professional business through channels, when available, 
that have been jointly approved by the proissional organization and the 
employing agency. 
7. Shall not delegate assigned tasks to unqualified persons. 
8. Shall permit no commercial exploitation of &/her professional position. 
9. Shall use time granted for the purpose for which it is intended. 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed 
by their respective representatives on 
Bruce L. Dennis 
Superintendent of Schools 
Bedford Central School District 
Ken Kunweil, President 
Bedford Teaches' Association 
APPENDIX D 
Bedfold Central School Dutrict 
Non-Muital Domestic Partners 
Domestic Partners are defined as two same sex individuals who share a household and 
who have a relationship of finandal interdependence and mutual care. The fo:llowing 
are required for eligibility in the Bedfold Central School District's health benefits plan. 
9 Partners must be the same sex, and 
$ Partners must be legal age to many in New York State, and 
9 Partners must not be related by blood to a degree of closeness which. would 
prohibit marriage in New York State, and 
-3 Partners must have resided together for at least twelve months and intend to do 
so indefinitely, and 
O Partners must sign the Aflidavit of Domestic partnership, and 
4 Partners who =side in New York Citv must rerj,ter with the Citv Domestic 
Paztnership Registry and provide the ~edford cvientral School &ct, Human 
Resources Depaxtment, with the Certification of Domestic Partnership, and 
9 Partners must meet the other requirements and limitations of eligibiiuty that 
pertain to all employees of Bedford Central School District, and 
9 Partners must present evidence of hancial interdependence and responsibiity 
for mutual care. Evidence of two of the following: 
1. Joint ownership of property (ie. real estate) or a joint mortgage or joint lease 
that is at least twelve months old. 
2 Partners have been listed on each other's will for at least twelve months. 
3. Partner has been beneficiary of the employee's ERS and TRS retirement plan 
for at least twelve months. 
4. Partners hold general power of attorney or health care power of attorney for 
each other. 
5. Domestic partnership agreement that aeates personal and financial 
interdependence including joint and several liabiity for each &A'S debts 
and expenses and responsibiity for mutual care. 
The employee must inform the Bedford central School District, Human Resources 





Bedford Centrirl School District 
M d a v i t  of Damestic Putnership 
We, and certify that 
we are domestic pamers and meet all of the eligibility Tequirements under Bedford 
Cenhal School District policy attached to this affidavit. We understand that U y  
certifying or failing to infonn Bedford Central School District, Human Resaufies 
Department in writing within 30 &ys, if we cease to meet eligibility requirements in 
any respect could result in disciplinary adion, which may indude krmination of 
employmen& dnd civil aciion may be brought against us for any losses, including 
medical benefits. 
We are each othefs sole domew partner and intend to remain so indefinitely. 
We are jointly responsible for each otheis common welfare, we share financial 
obligations, and we share our primary residence. 
We are of the same sex, and are not related by blood to a degree of closeness which 
would prohibit marriage in the State of New York We are of legal age to many. 
We are each othefs sole domestic partner. We are not married to anyone and have not 
been involved another domestic partnership within the last twelve months. 
Our domestic partnership has been in existence and we have shared a primary 
residence for at least twelve months prior to the effective date of this affidavit. 
We cerbfy, under penalty of perjury, that the foregoing statements are true and correct. 
Signature of Employee Employee Name (please Date 
print) 
-- 
N O ~  Public (seal or stamp) 
Signature of Domestic Partner Name (please print) Date 
Notary Public (seal or stamp) 
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